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Highlights 



In the 1987-88 school year; 

• Full-time-equivalent (FTE) teachers newly hired as regular 
employees by the school system for the 1987-88 school year 
(including teachers returning from unpaid leaves of absence 
of one year or more, but not substitute teachers) made up 
approximately 8 percent of the FTE teaching force in public 
school districts and about 17 percent in private schools; the 
remaining 92 percent and 83 percent composed the continuing 
teacher workforce. 

• About 95 percent of all FTE teachers in public school 
districts and 80 percent in private schools held regular or 
standard state certification in their fields of assignment. 
(These percentages also included teachers who had completed 
all necessary course work and practice teaching and were 
eligible for full certification upon completion of a 
probationary period.) The percentage of newly hired FTE 
teachers holding certification was about 95 percent in public 
school districts and 79 percent in private schools. 

• Both public school districts and private schools filled about 
99 percent of their approved FTE teaching positions, leaving 
about 1 percent of public school district and 1.5 percent of 
private school positions unfilled (vacant, temporarily filled 
by a substitute teacher, or abolished or withdrawn) . Private 
schools with enrollment of less than 150 students reported a 
larger percentage of FTE teaching positions unfilled (3.2 
percent) than did private schools with enrollment of 300-499 
(1.0 percent), 500-749 (0.7 percent), and 750 or more (1.3 
percent) . No differences in percentage of FTE teaching 
positions unfilled were found among public school districts 
in differing categories of size (enrol] ment) . 

i Teacher salary schedules in public school districts averaged 
about $17,200 for teachers with a bachelor's degree and no 
experience, -$18,800 for teachers with a master's and no 
experience, and $28,4 00 for teachers with a master's and 2 0 
years of experience. The corresponding salary schedules in 
private schools were approximately $12,400, $13,600, and 
$18,900. (The private school schedules do not reflect 
"income- in-kind", which private school teachers are more 
likely to receive than are public school teachers.) 

I Approximately 8 percent of public school districts used pay 
incentives to recruit or retain teachers to teach in less 
desirable locations, or in subject fields where there were 
.shortages of teaching personnel. About 13 percent of private 
schools used pay incentives to recruit or retain teachers to 
teach in subject fields where there were shortages. 
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Aspects of Teacher Supply and Demand 
in Public School Districts and Private Schools: 

1987-88 

Introduction 

These tabulations on aspects of teacher supply and demand 
present public school district (LEA) and private school data on 
number of continuing and newly hired full-time equivalent (FTE) 
teachers; number of FTE teaching positions approved, filled and 
unfilled; and teacher salaries and incentives. The data were 
collected on the Teacher Demand and Shortage (TDS) Questionnaire 
for Public School Districts (LEAs) and the Teacher Demand and 
Shortage (TDS) Questionnaire for Private Schools. These are two 
of seven questionnaires comprising the 1987-88 Schools and Staffing 
Survey (SASS) , a survey developed by the U.S. Department of 
Education's National Center for Education Statistics, and conducted 
by the U.S. Bureau of the Census. The tabulations provide national 
estimates for all data, and public school district state estimates 
for the number of continuing and newly hired FTE teachers; number 
of FTE teaching positions approved, filled and unfilled; and 
teacher salary schedules. 

The SASS was' a mail survey which collected public and private 
sector data on the nation's elementary and secondary teaching 
force, aspects of teacher supply and demand, teacher workplace 
conditions, characteristics of school administrators, and school 
policies and practices. The seven questionnaires of the SASS are 
as follows: 

The Teacher Demand and Shortage Questionnaire for Public 

School Districts (LEAs) ; 
The Teacher Demand and Shortage Questionnaire for 

Private Schools; 
The School Administrator Questionnaire; 
The Public School Questionnaire; 
The Private School Questionnaire; 
The Public School Teachers Questionnaire; :>nd 
The Private School Teachers Questionnaire. 

A degree of caution needs to be ei'ivvcised in the 
interpretation and use of the data in these tables. The weighted 
response rate for private schools is somewhat low (66 percent) , and 
there is some underestimation of counts on the school district 
file. Additionally, there are differences between counts reported 
here and counts reported on other SASS files or on the School 
Universe File of the Common Core of Data (CCD) . A more complete 
discussion of data issues is presented in the Technical Notes 
section which follows presentation of the tables. 
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Table 1. —Number and percentage of continuing and newly hired full-time equivalent (FTE) 
teachers, by sector and by selected characteristics: United States, 1987-88 



v^iiai dwiwi iduw 


All FTE teachers 


Continuing FTE 
teachers 


Newly hired FTE 
teachers 


Number 


Percent 


Number 




IN uniucr 


JrCiCcIll 


Public 














Total 


2,316,015 


100 


2 138 982 






/«0 


LEA Size 














1 to 999 


217,016 


100 


197,908 


91.2 


19,109 


8.8 


1 000 in A 000 


791,427 


100 


734,064 


92.8 


57,363 


7.3 


5,000 to 9,999 


361,529 


100 


337,061 


93.2 


24,468 


6.8 


10,000 or more 


946,042 


100 


869,949 


92.0 


76,093 


8.0 


Region 














Northeast 


504,973 


100 


476 964 


Q4 ^ 


nno 




Midwest 


583,141 


100 


546,528 


93.7 


36,614 


6 3 


South 


824,531 


100 


"48,558 


90.8 


75,974 


9.2 


West 


403,369 


100 


366.933 


91.0 


36,437 


9.0 


Private 














Total 




1 (V\ 

lUU 


266,834 


82.9 


55,154 


17.1 


Private school size 














Less than ISO 


64,069 


100 


49,213 


76.8 


14,856 


23.2 


ISO to 299 


103,017 


100 


82,897 


80.5 


20,120 


19.5 


300 to 499 


67,562 


100 


57,245 


84.7 


10,317 


15.3 


500 to 749 


43,893 


100 


38,456 


87.6 


5,436 


12.4 


750 or more 


43,448 


100 


39,024 


89.8 


4,425 


10.2 


Region 














Northeast 


93,377 


100 


77,244 


82.7 


16,132 


17.3 


Midwest 


86,492 


100 


72,380 


83.7 


14,113 


16.3 


South 


90,635 


100 


75,480 


83.3 


15,155 


16.7 


West 


51,485 


100 


41,731 


81.1 


9,754 


19.0 


NOTE: Details may not add to totals due to rounding. FTE counts do not include prekindergarten teachers. 



SOURCE; U.S. Department of Education, NaUonal Center for Education Statistics, Schools and 
Staffing Survey, 1987-88. 
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Table 2.— Number and percentage of certified continuing and newly hired full-time equivalent (Fl'll) 
teachers, by sector and by selected characteristics: United States. 1987-88 

AH FTE teachers Continuiog FTE teachers Newly hired FTE teachers 

Number Percent Number Percent Number Percent 

Total certified certified Total certified certified Toul certified certified 



Public 



Total 


2,316.015 


2.208.560 


95.4 


2.138.982 


2.040.773 


9SA 


177.033 


167.786 


94.8 


EA Size (PubUc) 




















1 to 999 


217,016 


211.563 


97.5 


197.908 


193.132 


97.6 


19.109 


18,432 


96.5 


1.000 to 4.999 


791,427 


767.830 


97.0 


734.064 


712.713 


97.1 


57.363 


55,117 


96.1 


S.OOO to 9,999 


361,529 


346.727 


95.9 


337.061 


323.353 


95.9 


24.468 


23.374 


95.5 


10,000 or more 


946,042 


882.440 


93.3 


869.949 


811.575 


93.3 


76.093 


70.864 


93.1 



Region 



Northeast 


504.97: 


478.472 


94.8 


476.9f4 


451.738 


94.7 


28.009 


26,734 


95.4 


Midwest 


583,141 


572,648 


98.2 


546.528 


536.477 


98.2 


36,614 


36,171 


98.8 


South 


824.531 


776,408 


94.2 


748,558 


704.907 


94.2 


75.974 


71,501 


94.1 


West 


403,369 


381.033 


94.5 


366.933 


347.652 


94.7 


36,437 


33.381 


91.6 


Private 




















Toul 


321.989 


257.215 


79.9 


266.834 


213.934 


80.2 


55,154 


43,281 


78.5 


rivate school size 




















Less than 150 


64.069 


44.748 


69.8 


49.213 


34.316 


69.7 


14,856 


10,432 


70..2 


150 to 299 


103.017 


83.491 


81.1 


82,897 


67,149 


81.0 


20,120 


16,343 


81.2 


300 to 499 


67,562 


56.064 


83.0 


57.245 


47.558 


83.1 


10,317 


8,506 


82.4 


500 to 749 


43.893 


35.709 


81.4 


38,456 


31.229 


81.2 


5,436 


4,480 


82.4 


750 or more 


43.448 


37.203 


85.6 


39.024 


33.683 


86.3 


4,425 


3,520 


79.5 


egion 




















Northeast 


93,377 


69.265 


74.2 


77.244 


57.633 


74.6 


16,132 


11,632 


72.1 


Midwest 


86.492 


76.348 


88.3 


72.380 


64.163 


88.7 


14,113 


12,185 


86.3 


South 


90.635 


71,847 


79.3 


75.480 


59.9.56 


79.4 


15,155 


11,891 


78.5 


West 


51,485 


39.754 


77.2 


41,731 


32.181 


77.1 


9,754 


7,573 


77.6 



NOTE: Details may not add to totals due to roimding. FTE counts do not include prekindergarten teachers. 
FTE counts of certified teachers include teachers who have completed all necessary course work and practice 
teaching and are eligible for full certification upon completion of a probationaiy period. 

SOURCE: U.S. Department of Education, National Center for Education Stotistics, Schools and Staffing 
Survey, 1987-88. 
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Table 3.— Number and percentage of full-time equivalent (FTB) teaching positions 
approved, filled, and unfilled, by sector and selected characteristics: 
United States, 1987-88 



Total Fl>: 



Total FTE 



Total FrK 





NfiimSvir 

M USliUCi 


FCI vvili 




JrCiwCni 


iNunioer 


1 erceni 


FUDJlv 














Total 


2,338)993 


100 


2,316,015 


99.0 


22,978 


1.0 


LEA Size 














1 to 999 


220,230 


100 


217,016 


98.5 


3,214 


1.5 


1 000 tn d 000 


70ft 070 




701 AOl 


QQ 1 




U.y 


5,000 to 9,999 


364,340 


100 


361,529 


99.2 


2,811 


0.8 


10,000 or more 


955,453 


100 


946,042 


99.0 


9,410 


1.0 


RegioD 














iNortneAst 


dlU,439 


lUO 


504,973 


98.9 


5,466 


1.1 


MlQWcSC 




1 fV\ 


Do3,141 


99.1 


5,481 


0.9 


oOUUi 




lUU 


824,331 


99.0 


o,l?.4 


1.0 


West 


407,276 


100 


4r;,?6c 


99.0 


3,907 


1.0 


Pnvate 














i Oldl 




lUU 


321,989 


98.0 


4,745 


1.5 


1 TlVaiO SCOOOl SlZe 














Less than ISO 


66,177 


100 


64 069 


96 S 


? 108 




150 to 299 


104,089 


100 


103,017 


99.0 


1,072 


1.0 


300 to 499 


68,221 


100 


67,562 


99.0 


659 


1.0 


500 to 749 


44,220 


100 


43,893 


99.3 


328 


0.7 


750 or more 


44,027 


100 


43,448 


98.7 


579 


1.3 


Region 














Northeast 


94,793 


100 


93,377 


98.S 


1.416 


1.5 


Midwest 


87,838 


100 


86,492 


98.5 


1,345 


1.5 


South 


91,959 


100 


90,635 


98.6 


1,324 


1.4 


West 


52,145 


100 


51,485 


98.7 


660 


1.3 



teachers. FTE counts of positions unfilled include positions vacant, temporarily filled by a substitute 
teacher, abolished, or withdrawn. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools 
and Staffing Survey, 1987-88. 
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Table 4.— Number and percentage of full-time e<quivalent (PTE) teaching positions 
unfilled, vacant, and abolished or withdrawn, by sector and by selected 
characteristics: United States, 1987-88 

" Total untlUed 

Total FTP Total unfilled that are 

positions unfilled that are vacant abolished or withdra wn 

Characteristic isumoer percent " wumper rercenf" tNumoer yercenf" 



Pubtic 



ToUl 


22,978 


100 


15,989 


09.0 


o,yo9 




LEA Size 














1 to 999 


3,214 


100 


1 cue 




1,0/5 




1,000 to 4,999 


7,543 


100 


5,945 


78.8 


1,597 


Z1.2 


S,000 to 9,999 


2,811 


100 


1,392 


49.5 


1 4 1 A 

1(419 


CA C 

5U.5 


10,000 or more 


9,410 


ICO 


7,116 


75.6 


2,294 


24.4 


Region 














Nr/theast 


5,466 


100 


5,013 


91.7 


453 


8.3 


Midwest 


3)481 


lUU 




/l.U 


1 ^fii 

If JO 1 




South 


8,124 


100 


4,861 


CA D 

59.8 


3,Z03 


40.2 


West 


3,907 


100 


2,221 


56.9 


l,Ood 


4J.1 


Private 














ToUl 


4,745 


100 


2,157 


45.5 


2,588 


54.5 


Private school size 














Less thin ISO 


2,108 


100 


962 


45.6 


1,146 


54.4 


150 to 299 


1,072 


100 


498 


46.4 


574 


53.6 


300 to 499 


659 


100 


142 


21.6 


517 


78.5 


500 to 749 


328 


100 


220 


67.2 


108 


32.8 


750 or more 


579 


100 


335 


58.0 


243 


42.0 


Region 














Northeast 


1,416 


100 


807 


57.0 


609 


43.0 


Midwest 


1,345 


100 


555 


41.3 


790 


58.8 


South 


1,324 


100 


494 


37.3 


830 


62.7 


West 


660 


100 


301 


45.6 


359 


54.4 



NOTE: Details may not add to totals due to rounding. FTE counts do not include prekindergarten 
teachers. FTE counts of positions vacant include positions temporarily filled by a substitute teacher. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools and 
SUffing Survey, 1987-88. 
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Table S. — Teacher salary schedules averaged for public school districts 

and private schools, by earned degree and experience, and by sector 
and selected characteristics: United States 1987-88 



Characteristic 



Degree a. d experience 



Bachelor's and 
no experience 



Master's and 
no experience 



Master's and 20 
years experience 



PubUc 
Total 

LEA Size (Public) 
1 to 999 
1,000 to 4.999 
5,000 to 9,999 
10,000 or more 



$17,180 

16,443 
17,806 
18,445 
18,875 



$18,806 

18,033 
19,430 
20,395 
20,517 



$28,416 

26,276 
30,393 
31,861 
32,235 



Region 
Northeast 
Midwest 
South 
West 



18,169 
16,470 
16,678 
18,217 



19,693 
18,138 
17,815 
20,478 



32,066 
27,303 
25,489 
30,388 



Private 
Total 

Private school size 
Less than 150 
150 to 299 
300 to 499 
500 to 749 
750 or more 



$12,389 

11,762 
12,436 
13,453 
13,525 
14,811 



$13,573 

12,903 
13,576 
14,824 
14,770 
16,231 



$18,854 

16,916 
19,298 
21,396 
22,626 
25,824 



Region 
Northeast 
Midwest 
South 
West 



11,756 
12,172 
12,174 
13,980 



12,811 
13,290 
13,315 
15,525 



18,495 
19,035 
17,563 
20,965 



SOURCE: U.S. Department of Education, National Center for Education Statistics, 
Schools and Staffing Survey, 1987-88. 
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Table 6.— *Number and percentage of public school districts and private schools 
offering teacher incentives: United States, 1987-88 



Public school 

Purpose and type districts Private schools 



of incentive offered 


Number 


Percent 


Number 


Percent 


Total school districts/schools 


15,244 


100.0 


26,898 


100.0 


Total offering incentive 


1,136 


7.5 


3,459 


12.9 


Attracting teachers to less 










desirable locations 










Cash bonus 


165 


1.1 


++ 


++ 


Different step on salary 










schedule 


1,008 


6.6 


++ 


++ 


Other salary increase 


812 


5.3 


++ 


++ 


None >f the above 


821 


5.4 


++ 


++ 


Attracting teachers to 










fields of shiyftage 










Cash bonus 


\65 


1.1 


644 


2.4 


Different step on salary 










schedule 


426 


2.0 


1,951 


7.3 


Other salary increase 


269 


1.8 


1,349 


5.0 


None of the above 


1,255 


8.2 


0 


0.0 


Fields of recruitment incentives: 










Special education 


335 


2.2 


411 


1.5 


Mathematics 


405 


2.7 


1,136 


4.2 


Computer Science 


190 


1.3 


617 


2.3 


Physical Sciences 


259 


1.7 


945 


3.5 


Biological Sciences 


203 


1.3 


768 


2.9 


Bilingual Education 


128 


0.8 


192 


0.7 


Foreign Language 


154 


1.0 


536 


2.0 


Other 


297 


2.0 


2,230 


8.3 



-t -I- Data not collected for private schools. 



NOTE: Details may not add to totals due to multiple responses or rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools 
and Staffing Survey, 1987-88. 
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Tsbic 7.— Number and percentage of continuing and newly hired public school full-time 
equivalent (FTE) teachers, by state: United States, 1987-88 



Continuing Newly hiisd 

All FTE teachers FTE teachers FTE teacher 



State 


Number 


I'ercent 


Number 


Fercent 


Number 


Peiwijnt 


Uiutea SUws 




lUU 




92.4 


177.033 


7.6 


Alabama 


36,983 


100 


34.096 


92.2 


2.887 


7.8 


Alaska 


6,088 


100 


5,733 


94.2 


355 


5.8 


Arizona 


27,596 


100 


24.329 


88.2 


3.266 


11.8 


Arkansas 


'',9,543 


100 


25.902 


87.7 


3.642 


12.3 


California 


203,036 


100 


185,906 


91.6 


17,130 


8.4 


Colorado 


29,857 


100 


27.162 


91.0 


2.695 


9.0 


Connecticut 


33,935 


100 


31.762 


93.6 


2.173 


6.4 


Delaware 


6,579 


100 


6.224 


94.6 


355 


5.4 


District of Columb;a 


5,099 


100 


4.790 


93.9 


309 


6.1 


Florida 


91,036 


100 


83,350 


91.6 


7.686 


8.4 


Georgia 


63,730 


100 


55,863 


87.7 


7.867 


12.3 


Hawaii 


7,750 


100 


6.823 


88.0 


927 


12.0 


Idaho 


10,186 


100 


9.175 


90.1 


1.011 


9.9 


Illinois 


108,747 


100 


102.728 


94.5 


6.019 


5.5 


Indiana 


55,490 


100 


51.900 


93.5 


3.590 


6.5 


Iowa 


33,233 


100 


30.998 


93.3 


2.235 


6.7 


Kansas 


26,722 


100 


24.307 


91.0 


2.414 


9.0 


Kentucli^ 


38,551 


100 


35.901 


93.1 


2.650 


6.9 


Louisiana 


40,962 


100 


37.888 


92.5 


3,075 


7.5 


Maine 


15.814 


100 


14.431 


91.3 


1.383 


8.8 


Maryland 


32,626 


100 


30.002 


92.0 


2.623 


8.0 


Massachusetts 


61,718 


100 


57.652 


93.4 


4.066 


6.6 


Michigan 


81,963 


100 


78.381 


95.6 


3.582 


4.4 


Minnesota 


42,414 


100 


39.327 


92.7 


3.087 


7.3 


Miuissippi 


26,772 


100 


24.455 


91.3 


2.318 


8.7 


Missouri 


51,708 


100 


47.584 


92.0 


4,124 


8.0 


Montana 


12,225 


100 


11.279 


92.3 


947 


7.7 


Nebras*^ 


16,850 


100 


15,438 


91.6 


1.412 


8.4 


Nevada 


7,732 


100 


6.709 


86.8 


1.023 


13.2 


New Hampshire 


11.401 


100 


9.951 


87.3 


1.449 


12.7 


New Jersey 


76.689 


100 


72.195 


94.1 


4.494 


5.9 


New Mexico 


13.847 


100 


12.076 


87.2 


1.771 


12.8 


New York 


186.059 




175.914 


94.6 


10.145 


5.5 


North Carolina 


62.583 


100 


56.904 


90.9 


5.679 


9.1 


North DakoU 


8,052 


100 


7.605 


94.5 


447 


5.6 


Ohio 


105,623 


100 


99,213 


93.9 


6.410 


6.1 


Oklahoma 


38,449 


100 


36.134 


94.0 


2.314 


6.0 


Oregon 


24,526 


100 


22,527 


91.9 


1,999 


8.2 


Pennsylvania 


104.117 


100 


100,735 


96.8 


3,382 


3.3 


Rhode Island 


9,012 


100 


8.643 


95.9 


369 


4.1 


South Carolina 


34,25j 


100 


30,959 


90.4 


3,296 


9.6 


South Dakota 


8,649 


100 


7,910 


91.5 


739 


8.5 


Tennessee 


45,722 


100 


42,856 


93.7 


2.867 


6.3 


Texas 


183,932 


100 


161,998 


88.1 


21.934 


11.9 


Utah 


15,751 


100 


13.806 


87.7 


1.945 


12.4 


Vermont 


6.227 


100 


5.679 


91.2 


548 


8.8 


Virginia 


65.076 


100 


59.810 


91.9 


5,266 


8.1 


Washington 


38,031 


100 


34.965 


91.9 


3,066 


8.1 


West Virginia 


22,632 


100 


21.426 


94.7 


1.206 


5.3 


Wisconsin 


43.692 


100 


41.136 


94.2 


2.556 


5.9 


Wyoming 


6,745 


100 


6,443 


95.5 


303 


4.5 



NOTE: Numbers sad percantagss for Ddawsre, the Diitrict of Columbia. Hawaii. Nevada, and Wcit Virginin are universe 
flgufti becauM all adKw) distrku ia thoM jurifdictiou were included in the lample. EctimAtea for all other statea except 
Maryland are baaed on samplea of at leaat 30 caiea. The number of aample caaea for Maryland li 24. See p. 22 for 
diacuaakw of effecta of miiaing achool dlatricu and achoola for Nebraaka and diacuuion of low queaUonnalre reapon&e rate for 
Connecticut. Details niay not add to totals due to rounding. FTE counts do not include prekindergf rtcn teachers. 
SOURCE: U.S. Dcf^irtment of Education* National Center for Education Statistics. Schoola and Staffing Survey. 1987-88. 
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Table 8,— Number and percentage of certified continuing and newly hired public school full-time equivalent 
(FTE) teachers by state: United Slates, 1987-88, 



All FFE teachers 



Continuing FTE teachers 



Nfwly hired FTE teachers 



Slate 



Total 



Number 
certified 



Percent 
certified 



Total 



Number 
certified 



Percent 
certified 



United Sutes 


2,316,015 


2,208,560 


95.4 


2,138,982 


Alabama 


3o,983 


34,184 


92.4 


34,096 


Alaska 


6,088 


6,059 


99.5 


5,733 


Arizona 


27,596 


27,461 


99.5 


24,329 


Arkansas 


29,543 


28,576 


96.7 


25,902 


California 


203,036 


189,530 


93.4 


185 906 


Colorado 


29,857 


29,113 


97.5 


27,162 


Connecticut 


33,935 


32,605 


96.1 


31,762 


Delaware 


6,579 


5,783 


87.9 


6,224 


Dist. of Columbia 


5.099 


4,099 


80.4 


4,790 


Florida 


91,036 


81,620 


89.7 


83,350 


Georgia 


63,730 


60,900 


95.6 


55 863 


Hawaii 


7,750 


7,750 


100.0 


6 R23 


Idaho 


10,186 


10,109 


99.3 


9 175 

^ , 1 ' Mil 


Illinois 


108,747 


107,843 


99.2 


102 728 


Indiana 


55,490 


51,900 


93.5 


51,900 


Iowa 


33,233 


32,870 


98.9 


30,998 


Kansas 


26.722 


26,244 


98.2 


24,307 


Kentucky 


38.551 


38,290 


99.3 


35,901 


Louisiana 


40,962 


33,968 


82.9 


37 888 


Maine 


15,814 


15,542 


98.3 


14,431 


Maryland 


32,626 


31,796 


97.5 


3oio02 


Massachusetts 


61.718 


59,350 


96.2 


57,652 


Michig&n 


81,963 


81,155 


99.0 


78,381 


Minnesota 


42,414 


41,845 


98.7 


39,327 


Mississippi 


26,772 


25,905 


96.8 


24,455 


Missouri 


51,708 


51,368 


99.3 


47,584 


Montana 


12,225 


11,957 


97.8 


11,279 


Nebraska 


16,850 


16.678 


99.0 


15,438 


Mevadc 


7,732 


7,451 


96.4 


6,709 


New Hampshire 


11,401 


11,166 


97.9 


9,951 


N»w Jersey 


76,689 


75,313 


98.2 


72,195 


New Mexico 


13.847 


13,095 


94.6 


12,076 


New York 


186,059 


181,380 


97.5 


175,914 


North Carolina 


62,583 


60,916 


97.3 


56,904 


North Dakota 


8,052 


7,975 


99.0 


7,605 


Ohio 


105.623 


102,836 


97.4 


99,213 


Oklahoma 


38,449 


37,955 


98.7 


36,134 


Oregon 


24,526 


23,820 


97.1 


22,527 


Pennsylvania 


104,117 


88,139 


84.7 


100,735 


Rhode Island 


9,012 


8,912 


98.9 


8,643 


South Carolina 


34,255 


33.457 


97.7 


30,959 


South DakoU 


8,649 


8,566 


99.1 


7,910 


Tennessee 


45,722 


42,454 


92.9 


42,856 


Texas 


183,932 


177,405 


96.5 


161,998 


Utah 


15,751 


12,717 


80.7 


13,806 


Vermont 


6.227 


6,063 


97.4 


5,679 


Virginia 


65,076 


58,215 


89.5 


59,810 


Washington 


38,031 


35.299 


92.8 


34,965 


West Virginia 


22,632 


20,883 


92.3 


21,426 


Wisconsin 


43,692 


43.368 


99.3 


41,136 


Wyoming 


6,745 


6,671 


98.9 


6,443 



2,040,773 

31,573 
5,710 
24,209 
25,056 
174,752 
26,445 
30,610 
5,441 
3,790 
74,362 
53,205 
6,823 
9,102 
101,881 
48,397 
30,697 
23,844 
35,669 
31,360 
14,245 
29,310 
55,527 
77,599 
3S,780 
23,618 
47,299 
11.022 
15,271 
6,428 
9,837 
70,908 
11,617 
171,691 
55,290 
7,528 
96,487 
35,711 
21,861 
84,846 
8,550 
30,266 
7,830 
39,694 
157,343 
10,921 
5.524 
53,473 
32,395 
19,747 
40.863 
6,368 



95.4 

92.6 
99.6 
99.5 
96.7 
94.0 
97.4 
96.4 
87.4 
79.1 
89.2 
95.2 
100.0 
99.2 
99.2 
93.3 
99.0 
98.1 
99.4 
82.8 
98.7 
97.7 
96.3 
99.0 
98.6 
96.6 
99.4 
97.7 
98.9 
95.8 
98.9 
98.2 
96.2 
97.6 
97.2 
99.0 
97.3 
98.8 
97.0 
84.2 
98.9 
97.8 
99 0 
92.6 
97.1 
79.1 
97.3 
89.4 
92.7 
92.2 
99.3 
98.8 



Total 



Number 
certified 



Percent 
certified 



177,033 

2,887 
355 
3,266 
3,642 
17,130 
2,695 
2,173 
355 
309 
7,686 
7,867 

927 
1,011 
6,019 
3,590 
2,235 
2,414 
2,650 
3,075 
1,383 
2,623 
4,066 
3,582 
3,087 
2,318 
4,124 

947 
1,412 
1,023 
1,449 
4,494 
1.771 
10,145 
5,679 

447 
6,410 
2,314 
1,999 
3,382 

369 
3,296 

739 
2,867 
21,934 
1,945 

548 
5,266 
3,066 
1,206 
2,556 

303 



167,786 

2,612 
3.50 
3,251 
3,520 
14,778 
2,668 
1,995 
342 
309, 
7,259 
7,695 

927 
1,007 
5,963 
3,503 
2,173 
2,400 
2,621 
2.608 
1,298 
2,487 
3,823 
3,556 
3,064 
2,287 
4,069 

936 
1,407 
1,023 
1,330 
4,405 
1,478 
9,689 
5,626 

447 
6,349 
2,244 
1,959 
3,293 

362 
3,192 

736 
2,760 
20,062 
1,797 

540 
4,742 
2,904 
1,136 
2,505 

303 



94.8 

90.5 
98.6 
99.5 
96.7 
86.3 
99.0 
91.8 
96.6 
100.0 
94.4 
97.8 
100.0 
99.6 
99.1 
97,6 
97.2 
99.4 
98.9 
84.8 
93.8 
94.8 
94.0 
99.3 
99.3 
98.7 
98.7 
98.9 
99.7 
100.0 
91.7 
98.0 
83.5 
95.5 
99.1 
100.0 
99.0 
97.0 
98.0 
97.4 
98.2 
96.8 
99.7 
96.3 
91.5 
92.4 
98.5 
90.1 
94.7 
94.2 
98.0 
100.0 



NOTE: Numbers and percentages for Delaware, the District of Columbia. Hawaii. Nevada, and We«t Virginia are universe figures because all school 
districts ta these jurisdictions were included in the sample. Estimates lor all other states except Maryland arc based on samples of at least 30 cases 
The number of sample cases for Maryland Is 24. See p. 22 for discussion of effects of missing school districts and schools for Nebraska md 
discussion of lo\v questionnaire response 'ate for Connecticut. DetaUs may not add to totals due to roundmg. FTE counts do not include 
prekindergarten teachers. FTE counts of certified teachers Include teachers who have completed all necessary course work and practice teachinj: 
and arc eligible for full certification upon completion of a probationary period, 

SOURCE: U.S. D^artmenl of Education, NaUonal Center for Education Statistics. Schools and Suffmg Survey 1987-88. 
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Table 9.— Number and percentage of pubUc school full-time equivalent (FTE) teaching 
positions approved, filled, and unfilled, by state: United States. 1987-88 



State 



Total FTE 
positions approved 

Number Percent 



Total FTE 
positions filled 

"Number Percent 



Total FTE 
positions unfilled 



Number Percent 



1.0 

1.4 
1.7 
..3 
1.3 
0.6 
1.4 
1.9 
0.1 
1.0 
1.2 
0.6 
0.0 
0.7 
0.4 
3.7 
0.7 
0.4 
0.8 
0.7 
0.8 
0.1 
0.5 
0.3 
0.5 
0.9 
0.6 
1.4 
0.3 
0.1 
2.9 
1.9 
0.4 
0.6 
1.5 
1.7 
1.3 
2.2 
1.1 
1.3 
0.6 
0.7 
0.3 
0.2 
0.8 
2.8 
0.8 
0.9 
0.8 
2.3 
0.5 
0.9 

NOTES: Nufflberi and percenugei for Deltwue. the DMrict of Columbta, HawtU, Nevada, and Weat Virginia arc universe 
figurea because all school diatricU in theae jurisdictions were included in the sample. Eatinutea for all other atatea except 
Maryland are based on aainplea of at least 30 cases. The number of sample cases for Maryland ia 24. See p.22 for 
diacuaaloo of effecU of missing school dittrica and schools for Nebraaka and diacuasioo of low queAioonalre reaponse rate for 
Connecticut. Details may not add to totals due to rounding. PTE countt do not include preklndergarteo teachers. FTEcounuof 
poaitioia unfilled include posiU^ vacant, temporarily filled by a aubstitute teacher, abolished, or withdrawn. 
SOURCE: U.S. Deptrtmeat of Educatloa. Natteal Ceoter for Education Statiitica, Schools and Staffing Survey, 1987-88. 



United Sutes 

Alabama 

Alaska 

Anz<MU 

Arkansas 

California 

Colorado 

Connecticut 

Delaware 

District of Columbia 

Florida 

Georgia 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakou 
Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Rhode Island 

South Carolina 

Soutti Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Waidiington 

West Virginia 

Wisconsin 

Wyoming 



2,338,993 

37,506 
6,194 
28,248 
29,922 
204,354 
30,268 
34,600 
6,584 
5,150 
92,159 
64,091 
7,750 
10,260 
109,187 
57,626 
33,436 
26,837 
38,878 
41,258 
15,943 
32,647 
62,046 
82,245 
42,628 
27,019 
51,992 
12,394 
16,893 
7,739 
11,746 
78,160 
13,896 
187,083 
63,552 
8,187 
106,973 
39,294 
24,805 
105,521 
9,063 
34,481 
8,670 
45,824 
185,435 
16,209 
6,277 
65,681 
38,351 
23,173 
43,926 
6,808 



100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

IOC 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 



2,316,015 

36,983 
6,088 
27,596 
29,543 
203,036 
29,857 
33,935 
6,579 
5,099 
91,036 
63,730 
7,750 
10,186 
108,747 
55,490 
33,233 
26,722 
38,551 
40,962 
15,814 
32,626 
61,718 
81,963 
42,414 
26,772 
51,708 
12,226 
16,850 

7,732 
11,401 
76,689 
13,847 
186,059 
62,583 

8,052 
105,623 
38,449 
24,526 
104,117 

9,012 
34,255 

8,649 
45,722 
183,932 
15,751 

6,227 
65,076 
38,031 
22,632 
43,692 

6,745 



99.0 

98.6 
98.3 
97.7 
98.7 
99.4 
98.6 
98.1 
99.9 
99.0 
98.8 
99.4 
100.0 
99.3 
99.6 
96.3 
99.3 
99.6 
99.2 
99.3 
99.2 
99.9 
99.5 
99.7 
99.5 
99.1 
99.5 
98.6 
99.7 
99.9 
97.1 
W.l 
99.7 
99.5 
98.5 
9S.3 
98.7 
97.9 
98.9 
98.7 
99.4 
99.3 
99.8 
99.8 
99.2 
97.2 
99.2 
99.1 
99.2 
97.7 
99.5 
99.1 



22,978 

523 
107 
6S2 
379 
1,318 
411 
664 
S 

51 
1,123 
361 
0 

74 
440 
2,136 
223 
116 
327 
296 
130 

22 
328 
283 
214 
247 
284 
168 

44 
7 

346 
1,471 
49 
1,024 
969 
136 
1,350 
846 
279 
1,404 
50 
226 
22 
102 
1,503 
458 
50 
605 
321 
541 
234 
63 



10 



18 
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Table 10.— Number ai d percentage of public school full-time equivalent (FTH) teaching positions 
unfilled, vacant, and abolished or wiiiidrawn, by slate. United States, 1987-88 



Total FTE 
positions unfilled 



TotLl unfilled 
that are vacant 



Total unfilled that are 
abolished or withdrawn 







P'ercent 


Numiwr 


fercent 


Niiinher 


Percent 




United Semites 


22,978 


100 


15,989 


69.6 


6,989 


30.4 




Alabama 


523 


100 


84 


16.0 


439 


84.0 




Alaska 


107 


100 


15 


14.1 


92 


85.9 




Arizona 


652 


100 


180 


27.6 


472 


72.4 




Arkansas 


379 


100 


307 


81.1 


72 


18.9 




California 


1,318 


100 


1,164 


88.4 


154 


11.6 




Colorado 


411 


100 


278 


67.5 


134 


32.5 




Connecticut 


664 


100 


664 


100.0 


0 


0.0 




Delaware 


5 


100 


3 


66.7 


2 


33.3 




District of Columbia 


51 


100 


51 


100.0 


0 


0.0 




Florida 


1,123 


100 


199 


17.7 


923 


82.3 




Georgia 


361 


100 


345 


95.5 


16 


4.5 




Hawaii 


0 


0.0 


0 


0.0 


0 


0.0 




Idaho 


74 


100 


10 


13.1 


64 


86.9 




Illinois 


440 


100 


253 


57.5 


187 


42.5 




Indiana 


2,136 


100 


2,074 


97.1 


61 


2.9 




Iowa 


223 


100 


47 


21.2 


176 


78.8 




Kansas 


116 


100 


44 


37.8 


72 


62.3 




Kentucky 


327 


100 


306 


93.6 


21 


6.4 




Louisiana 


296 


100 


255 


86.4 


40 


13.6 




Maine 


130 


100 


112 


86.4 


18 


13.6 




Maryland 


22 


100 


20 


94.1 


1 


5.9 




Massachusetts 


328 


100 


281 


85.8 


47 


14.2 




Michigan 


283 


100 


201 


71.2 


81 


28.8 




Minnesota 


214 


100 


167 


77.9 


47 


22.1 




Mississippi 


247 


100 


221 


89.5 


26 


10.5 




Missouri 


284 


100 


261 


92.1 


22 


7.9 




Montana 


168 


100 


50 


29 


119 


70.5 




Nebraska 


44 


100 


13 


28 


31 


71.1 




Nevada 


7 


100 


7 


100.0 


0 


0.0 




New Hampshire 


346 


100 


340 


98.5 


5 


1.5 




New Jersey 


1,471 


100 


1,406 


95.6 


65 


4.4 




New Mexico 


49 


100 


39 


79.6 


10 


20.4 




New York 


1,024 


100 


890 


86.9 


134 


13.1 




North Carolina 


969 


100 


863 


89.0 


106 


11.0 




North Dakota 


136 


100 


95 


69.8 


41 


30.2 




Ohio 


1,350 


100 


598 


44.3 


752 


55.7 




Oklahoma 


846 


100 


699 


82.6 


147 


17.4 




Oregon 


279 


100 


183 


65.4 


96 


34.6 




Peimsylvania 


1,404 


100 


1,233 


87.8 


171 


12.2 




Rhode Island 


50 


100 


38 


74.8 


13 


25.2 




South Carolina 


226 


100 


1 /3 


76.6 


5. 


23.5 




South Dakota 


22 


100 


1 


4.8 


21 


95.2 




Tennessee 


102 


100 


71 


69.1 


31 


30.9 




Texas 


1,503 


100 


580 


38.6 


922 


61.4 




Utah 


458 


100 


3 


0.8 


455 


99.2 




Vermont 


50 


100 


49 


98.0 


1 


2.0 




Virginia 


605 


100 


288 


47.6 


317 


52.4 




Washington 


321 


100 


287 


89.6 


33 


10.4 




West Virginia 


541 


100 


396 


73.2 


145 


26.8 




Wisconsin 


234 


100 


140 


59.6 


95 


40.4 




Wyoming 


63 


100 


5 


8.7 


57 


91.3 





NOTE: Numbert and percenugei for Delaware, the Diitrict of ColumbU, HiwtU, Nevada, and Weat VirginiA are universe figures 
because all school districts in Uiese jurisdictions were Included in the sample. EstinuUei for all other states except Maryland 
are based on samples of at least 30 cases. The number of sample cases for Maryland is 24. See p. 22 for discuuion of effects 
of missing school districts and schools for Nebraska and discuuion of low questlonnaiie response rate for Connecticut. 
DetaUs may not sdd to totals due to rounding. FTE counts do not include prekindergarten teachers. FTE counts of positions 
vacant include positions temporarily filled by a substitute teacher. 

SOURCE: U.S. Department of Education. National CMter for Education Statistics. Schools and Staffing Survey, 1987-88. 
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Table 11. —Teacher salary schedules averaged for public school districts by 

earned degree and experience, and by state: United States, 1987-88 



Degree and experience 





Bachelor* s Lnd 


Master^ s and 


Master's and 20 






IlU vApCllCllWw 


yCclId wAUwiivIiWv 


United Sutos 








Totil 


$17,180 


$18,806 


$28,416 


AltbtniA 




20 630 


23 955 

,7«/«/ 


AltSu 




39 139 


46 585 

•t v,wo*? 


Arizoni 




20 644 


26 244 


ArkAiisis 




16 830 

1 (1,0 


20 72^ 


LrAiitomift 




29 840 


34 165 

4^*t, A UJ 




17 001 


18 919 

A O ,7 A 7 


27,169 


^onscvUvUi 


20 757 


22 195 

A 7*/ 


34»209 




18 226 


20 737 


31,989 




19 116 


21 029 


37,288 


rioncu 


18 679 


20,111 


28,539 




18 219 

A 0 1 ^ A 7 


21,021 


28,065 




17 607 


18 707 

AO, t \f t 


35,740 




14,856 


16,537 


24,461 


lumois 


16 !36d 

1 U| Jut 


17 963 

A r ,7Vi/ 


28,097 


moioiui 


17 154 

A r y A 


18,286 


29,867 


lOWft 


16 259 


17 262 


25,010 




17,777 


19,137 


25,990 




16 494 


18 755 

A o , r 


25 675 


ijOUlSlflJlfl 


14 041 


15 278 

A*/ r O 


20 762 




15 609 


16 918 

A V/,7 A O 


26 558 


iViaryianu 


10 441 


20 896 

^W, 07\,l 


31 966 

^ A , 7UV 




17 764 


19,133 


29,327 




18 085 


19^588 


32,494 


IVllIlIiCSOUl 


18 545 

AO,*/ T*' 


20 560 


30,011 




16,384 


17,274 


22,135 




15,897 


17,061 


22,033 


IVlOuUuUI 


14 944 


17[584 


26.835 


KlAKra clra 


13 987 

A %I , 70 1 


16,627 


22,324 


1 1 cvHua 


18,552 


21,261 


32,852 




16,342 


17,864 


27,258 


Kftu/ Jfirftev 


19,915 


21,406 


35,368 


llOW iYiCAl^U 


17 366 


19 254 


26,361 


i^cw I or K 


18 747 

AO, f "T f 


20 766 


35 154 




17 612 

A r , U A ^ 


19 307 

A 7 ,a/\/ 1 


29 614 




14 487 

A ■? ,~0 f 


16 420 


22 576 




16 533 


18 288 

A O ,^00 


30,716 




15.825 


16,930 


22,622 




16.386 


18,025 


26,829 


PennsvlvAnift 


17,859 


18,889 


31,074 


Rhode IsUnd 


17,623 


18,894 


34,077 




17,799 


20,253 


29,589 




13,931 


15,063 


21,661 


Tennessee 


16i3S4 


18,013 


23,511 


TexAS 


16,632 


16,923 


27,754 


Utah 


15,677 


17,573 


27,754 


Vermont 


15,031 


16,891 


26,969 


Virginia 


18,464 


19,835 


28,912 


Washington 


16,978 


20,052 


31,692 


West Virginia 


15,251 


17,018 


24,460 


Wisconsin 


17,528 


19,701 


30,123 


Wyoming 


18,959 


21,488 


30,973 



NOTE: Stlaiy tchedulof for Delaware* the District of CoiumbU. H«wtii» Nevada* and West Virginia are univcrsG 
figures because all •ehool districts in these Jurisdictions were included in the sample. Eatimates for all other states 
except Msiyland are based on samples of at least 30 cases. The number of cases for Maryland is 24. See p. 22 for 
dlscuuion of effecta of missing ichool diatricta and schools for Nebraska and diacuision of low questionnaire response 
rste for Connecticut. Details may not add to iotals due to rounding. 

SOURCE: U«S. Dcpaitmoit of Educatloo. National Center for Education Statistics. Schools and Stall Jig Survey. 1987-88. 
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Table 12. —Standard errors for number and percentage of continuing and newly hired 
fuU'time equivalent (PTE) teachers, by sector and by selected 
characteristics United States, 1987-88 (table 1) 



All PTE teachers 



Characteristic 



Continuing PTE 
teachers 



Newly hired PTE 
teachers 



Number 



Percent 



Number 



Percent 



Public 

ToUl 



10,318 



9,679 



0.04 



1,224 



0.04 



LEA Size 
1 to 999 
1,000 to 4,999 
5,000 to 9,999 
10,000 or more 



4,670 
10,408 
8,621 
5,249 



4,208 
9,620 
8,113 
4,707 



0.28 
0.11 
0.14 
0.04 



777 
1,200 
712 
654 



0.28 
0.11 
0.14 
0.04 



Region 
Northeast 
Midwest 
South 
West 



5,681 
7,671 
4,841 
4,550 



5,304 
7,172 
4,400 
4,134 



0.10 
0.10 
0.09 
0.11 



651 
757 
863 
639 



0.10 
0.10 
0.09 
0.11 



Private 

ToUl 



8,767 



7,995 



0.45 



1,589 



0.45 



Private school size 
Less than 150 
150 to 299 
300 to 499 
500 to 749 
750 or more 



3,561 
4,621 
4,258 
3,605 
5,503 



2,5<;o 

3,886 
3,672 
3,203 
4,983 



0.96 
0.68 
0.89 
0.74 
0.52 



1,183 
1,047 
876 
519 
569 



0.96 
0.68 
0.89 
0.74 
0.52 



Region 
Northeast 
Midwest 
South 
West 



4,428 
3,065 
5,122 
2,401 



3,543 
2,63'^ 
4,582 
2,085 



0.84 
0.59 
0.90 
1.00 



1,228 
697 
979 
639 



SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools and 
Staffing Survey 1987-88. 



0.84 
0.59 
0.90 
1.00 
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Table 13. — Standard errors for number of full-time equivalent (Fl'E) teaching 
teaching positions approved, filled and unfilled, by sector and 
selected characteristics: United States, 1987-88 (table 3) 



Characteristic 



Total FTE 
positions 
approved 



Total FTE 
positions filled 
Number Percent 



Total FTE 
positions unfilled 
Number Percent 



PubUc 
Total 

LEA Size 
1 to 999 
1.000 to 4,999 
5,000 to 9,999 
10,000 or more 



10,153 

4,724 
10,438 
8,642 
5,276 



10,318 

4,670 
10,408 
8,621 
5,249 



0.06 

0.24 
0.16 
0.09 
0.01 



1,495 

531 
1,306 
323 
66 



0.06 

0.24 
16.00 
0.09 
0.01 



Region 
Northeast 
Midwest 
South 
West 



5,879 
7,649 
4,842 
4,595 



5,681 
7,671 
4,841 
4,550 



0.22 
0.09 
0.10 
0.04 



1,144 
495 
856 
154 



0.22 
0.09 
0.10 
0.04 



Private 
Total 



8,865 



8,767 



0.14 



463 



0.14 



Private school size 
Less than 150 
150 to 299 
300 to 499 
500 to 749 
750 or more 



3,706 
4,594 
4,301 
3,613 
5,570 



3,561 
4,621 
4,258 
3,605 
5,503 



0.44 
0.20 
0.21 
0.26 
0.47 



334 
171 
150 
114 
214 



0.44 

0.20 
0.21 
0.26 
0.47 



Region 
Northeast 
Midwest 
South 
West 



4,632 
3,060 
5,215 
2,380 



4,428 
3,065 
5,122 
2,401 



0.34 
0.25 
0.30 
0.30 



354 

208 
293 
149 



0.34 
0.25 
0.30 
0.30 



SOURCE: U.S. Department of Education, National Center for Education Statistics, 
Schools and Staffmg Survey, 1987-88. 
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Table 14. —Standard errors for teacher salary schedules averaged for public school 
districts and private schools, by earned degree and experience, and by 
sector and selected characteristics: United States 1987-88 (table S) 



Characteristic 



Degree and experience 



Bachelor's and 
no experience 



Master's and 
no experience 



Master's and 20 
years experience 



Public 
Total 



$48.8 



$48.3 



$113.1 



LEA Size (Public) 
1 to 999 
1,000 to 4,999 
5,000 to 9,999 
10,000 or more 



39.4 
34.1 
55.9 
28.7 



86.7 
40.8 
85.9 
31.7 



195.9 
93.1 

171.3 
67.8 



Region 
Northeast 
Midwest 
South 
West 



76.4 
78.4 
42.5 
158.8 



95.1 
80.9 
47.8 
156.3 



215.0 
173.3 
97.5 
350.9 



Private 
Total 



$151.9 



$183.1 



$253.0 



Private school size 
Less than 150 
ISO to 299 
300 to 499 
500 to 749 
750 or more 



271.6 
153.2 
167.9 
155.4 
298.0 



306.9 
191.8 
255.3 
203.6 
217.2 



437.4 
301.4 
265.1 
479.0 
457.2 



Region 
Northeast 
Midwest 
South 
West 



441.8 
212.0 
376.3 
210.0 



502.1 
237.8 
420.2 
277.4 



745.9 
409.5 
595.7 
444.1 



SOURCE: U.S. Department of Education, National Center for Education Statistics, 
Schools and SUffing Survey, 1987-88. 
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Table 15. ~ 



Standard errors for number and percentage of continuing and newly 
hired public school full-time equivalent (FFE) teachers, by state: 
United States. 1987-88. (table 7) 



Aj FTE Continuing PTE 

teachers teachers 



Newly hired FTE 
teachers 







iNuiTiDer 


Percent 


Number 


Percent 


united otates 


10,317.0 


ft iC^ft A 

9,679.4 


0.04 


1,223.5 


0.04 


Alabama 


1,121.2 


1,037.1 


0.19 


111.4 


0.19 


Alaska 


61.3 


56.6 


0.19 


12.7 


0.19 


Arizona 


1,275.6 


1,113.2 


0.73 


274.6 


0.73 


Arkansas 


1,008.5 


939.9 


0.72 


229.2 


0.72 


California 


3,073.3 


2.819.0 


0.18 


455.3 


0.18 


Colorado 


1,078.3 


944.6 


0.32 


165.0 


0.32 


Connecticut 


1,591.2 


1,486.0 


0.30 


147.3 


0.30 


Delaware 


0.0 


0.0 


0.00 


0.0 


0.00 


District of Columbia 


0.0 


0.0 


0.00 


0.0 


0.00 


Florida 


1,254.2 


1,137.1 


0.10 


152.5 


0.10 


Georgia 


2,030.3 


1,828.4 


0.31 


284.6 


0.31 


Hawaii 


0.0 


0.0 


0.00 


0.0 


0.00 


Idaho 


257.0 


248.0 


0.45 


46.2 


0.45 


Illinois 


1,840.4 


1,733.4 


0.21 


261.3 


0.21 


Indiana 


1,672.8 


1,578.6 


0.19 


142.7 


0.19 


Iowa 


1,364.9 


1,227.1 


0.38 


183.0 


0.38 


Kansas 


798.0 


720.6 


0.34 


120.7 


0.34 


Kentucky 


1,398.3 


1,297.5 


0.31 


161.5 


0.31 


Louisiana 


838.2 


771.6 


0.15 


91.8 


0.15 


Maine 


806.1 


746.8 


0.68 


126.8 


0.68 


Maryland 


43.1 


29.1 


0.37 


15.2 


0.37 


Massachusetts 


2,419.2 


2,246.8 


0.30 


253.1 


0.30 


Michigan 


2,105.5 


1,954.5 


0.23 


233.1 


0.23 


Minnesota 


1,481.1 


1,364.2 


0.51 


246.5 


0.51 


Mississippi 


1,002.4 


931.7 


0.35 


120.0 


0.35 


Missouri 


1,397.8 


1,286.3 


0.32 


203.9 


0.32 


Montana 


590.2 


518.0 


0.92 


133.9 


0.92 


Nebraska 


766.0 


763.5 


0.71 


104.9 


0.71 


Nevada 


0.0 


0.0 


0.00 


0.0 


0.00 


New Hampshire 


450.9 


368.3 


0.99 


144.1 


0.99 


New Jersey 


3,265.1 


3,012.0 


0.35 


372.4 


0.35 


New Mexico 


482.0 


433.0 


0.28 


62.3 


0.28 


New York 


3,652.5 


3,489.6 


0.23 


460.8 


0.23 


North Carolina 


1,284.1 


1,144.6 


0.18 


183.0 


0.18 


North Dakota 


302.7 


299.6 


0.47 


37.0 


0.47 


Ohio 


4,000.6 


3,738.1 


0.17 


321.1 


0.17 


Oklahoma 


2,021.3 


1,967.6 


0.42 


160.1 


0.4? 


Oregon 


809.0 


783.4 


0.43 


105.1 


0.43 


Pennsylvania 


2,595.5 


2,465.4 


0.19 


235.8 


0.19 


Rhode Island 


185.4 


179.3 


0.15 


15.3 


0.15 


South Carolina 


1,226.9 


1,107.7 


0.25 


149.5 


0.25 


Soutli Dakota 


325.2 


299.2 


0.53 


53.4 


0.53 


Tennessee 


1,396.0 


1,270.9 


0 34 


100 1 


U.J*? 


Texas 


3,100.9 


2,765.3 


0.26 


614.3 


0.26 


Utah 


272.1 


229.5 


0.19 


52.5 


0.19 


Vermont 


311.8 


307.4 


0.69 


37.4 


0.69 


Virginia 


1,315.6 


1,186.9 


0.18 


173.5 


0.18 


Washington 


1,803.3 


1,660.1 


0.30 


189.0 


0.30 


West Virginia 


0.0 


0.0 


0.00 


0.0 


0.00 


Wisconsin 


1,554.8 


1,476.3 


0.25 


134.2 


0.25 


Wyoming 


208.4 


200.8 


0.30 


22.2 


0.30 



ERIC 



for numbers and "O.OO" for percentages because all school districts in these jurisdictions were included in tlie sample 
SOURCE: U.S. Department of Education. National Center for Education Statistics. Schools and Staffing Survey, 
1987-88. 
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Table 16. —Standard errors for number and percentage of public school full-time 
equivalent (PTE) teaching i>ositions approved, filled, and unfilled, by 
state: United States. 1987--88 (table 9) 





iOi&l rlti 


Total PTE 


Total PTE 


State 


positions 


positions 




positions 




approved 


filled 




unnllea 








Number Percent 


Number 


Percent 


United States 


10,152.9 


10,317.6 


0.06 




0 C\f\ 
u.uo 


Alabama 


1,234.7 


1,121.2 


0.71 


971 7 


0 71 


Alaska 


61.3 


61.3 


0.02 




0 07 


Arizona 


1,296.6 


1,275.6 


0.26 


/ o.y 


0 91* 


Arkansas 


1,003.8 


1,00R.5 


0.67 




0 ^\7 


California 


3,107.5 


3,0/3.3 


0.04 


517 A 


0 04 


Colorado 


1,075.3 


1,078.3 


0.10 


OA S 


0 10 

U. lU 


Connecticut 


1,692.0 


1,591.2 


1.54 




1 . J4 


Delaware 


0.0 


0.0 


0.00 


0 0 


0 00 


District of Columbia 


0.0 


0.0 


0.00 


0 0 


0 00 


Florida 


1,257.6 


1,254.2 


0.02 


1 1 0 


0 oo 


Georgia 


All A 

2,032.0 


2,030.3 


0.04 


91 fi 


0 04 


Hawaii 


/\ A 

0.0 


0.0 


0.00 


0 0 


0 00 


Idaho 


256.8 


257.0 


0.29 


90 fi 


0 90 


Til • * 

Illmois 


1 OCC A 

1,855.0 


1,840.4 


0.09 


Ofi fl 

70. 0 


o oo 
u.uy 


Indiana 


1,672.0 


1,672.8 


0.12 


91 


0 19 


Iowa 


1,379.8 


1,364.9 


0.22 


7^ S 


O 77 


Kansas 


799.3 


798.0 


0.10 


9A 0 


0 10 
U. lU 


Kentucky 


1,396.4 


1,398.3 


0.66 




0 A#t 
U.OO 


Louisiana 


848.3 


838.2 


0.64 




0 A4 


Maine 


in A 


806.1 


0.22 


17 7 


0 09 


Maryland 


A^ « 

43.1 


43.1 


*<> 




III III 


Massachusetts 


2,434.8 


2,419.2 


0.07 


44.0 


0 07 


Michigan 


2,106.5 


2,105.5 


0.04 




0 04 


Minnesota 


1,495.5 


1,481.1 


0.08 


17 fi 


0 Ofi 
U.Uo 


Mississippi 


1,009.4 


1,002.5 


0.28 


7fi 1 

/ 0. 1 


0 9fi 


Missouri 


1,397.1 


1,397.8 


0.03 


19 7 


0 01 


Montana 


606.3 


590.2 


0.33 


41 1 
'♦J.J 


O ^1 


Nebraska 


763.3 


766.4 


0.16 


7^ 7 


0 1A 
U. lO 


Nevada 


0.0 


0.0 


0.00 


0 0 


0 nc\ 


New Hampshire 


459.1 


450.9 


1.39 


100. 1 


1 ^0 

1 . jy 


New Jersey 


3,502.9 


3,265.1 


0.92 


7^0 Q 


O 00 


New Mexico 


483.1 


482.0 


0.09 


I 1 0 

I I .y 


0 00 

u.uy 


New York 


3,651.8 


3,652.5 


0.05 


fiA 1 

00. 1 


0 0^ 

u.u J 


North Carolma 


1,286.0 


1,284.1 


0.03 


1 1 A 

11.0 


0 01 
U.UJ 


North Dakota 


325.5 


302.7 


1.08 


00 ^ 


1 Ofi 

1 .UO 


Ohio 


3,943.6 


4,000.7 


0.45 


40? »0 


0 4^ 


Oklahoma 


1 AAA ^ 

1,990.3 


2,021.3 


0.71 


97fi fi 


0 71 
U. / 1 


Oregon 


O 1 ^ A 

812.0 


809.0 


0.09 


90 ^ 


0 00 


Pennsylvania 


2,633.5 


A CAC ^ 

2,595.6 


0.10 


1 1d fi 

1 IH. 0 


0 10 

U. lU 


Rhode Island 


1 on A 
189.0 


185.4 


0.05 


C 1 

J. 1 


o o^ 
u.u^ 


South Carolina 


1,226.1 


1,226.9 


0.19 


64.3 


0.19 


South Dakota 


327.2 


325.2 


0.10 


8.8 


0.10 


Tennessee 


1,401.8 


1,396.0 


0.04 


17.4 


0.04 


1 CAtt9 


3 207 6 


3,100.3 


0.27 


510.6 


0.27 


Utah 


271.3 


272.1 


0.07 


7.3 


0.07 


Vermont 


313.1 


311.8 


0.31 


19.4 


0.31 


Virginia 


1,320.6 


1,315.6 


0.03 


18.7 


0.03 


Washington 


1,808.4 


1,803.3 


0.07 


26.2 


0.07 


West Virginia 


0.0 


0.0 


0.00 


0.0 


0.00 


Wisconsin 


1,556.2 


1,554.8 


0.08 


33.7 


0.08 


Wyoming 


227.7 


208.4 


0.38 


27.0 


0.38 



Standard error less than O.OS Tot nunber estimate or 0.005 for percentage estimate. 



NOTE: Standard errors for Delaware, the District of Columbia» Hawaii* Nevada* and West Virginia arc '*0.0" for 
numbers and '*0.00'* for percentages because all school districts in these jurisdictions were included in the sample. 
SOURCE: U.S. Department of Education^ National Center for Education Statistics. Schools and S^afftng 
Survey* 1987-88. 



Table 17. — Standard errors for teacher salary schedules, averaged for public 
school districts, by earned degree and experience, and by state: 
1987-88 (table 11) 





Bachelor's and 


Master's and 


Master's and 20 


State 


no experience 


no experience 


years experience 


TOTAL 


j4o.o 




)i ij. 1 


Alabama 


111.2 


119.4 


82.8 


Alaska 


328.0 


276.5 


655.3 


Arizona 


303.6 


257.0 


841.3 


Arkansas 


144.2 


139.6 


234.4 


California 


198.4 


288.2 


736.0 


Colorado 


196.7 


229.7 


461.5 


Connecticut 


153.3 


264.4 


621.2 


Delaware 


0.0 


0.0 


0.0 


District of Columbia 


0.0 


0.0 


0.0 


Florida 


#77.4 


329.2 


540.2 


Georgia 


84.6 


124.6 


ly4.8 


Hawaii 


0.0 


0.0 


0.0 


Idaho 


112.S 


261.5 


423.2 


Illinois 


213.6 


228.5 


539.6 


Indiana 


74.7 


172.9 


301.0 


Iowa 


160.0 


115.5 


193.1 


Kansas 


110.2 


126.8 


321.9 


Kentucky 


84.7 


84.8 


279.3 


Louisiana 


137.0 


139.2 


319.0 


Maine 


58.3 


83.7 


482.1 


Maryland 


30.1 


79.1 


99.2 


Massachusetts 


330.9 


432.3 


954.4 


Michigan 


109.6 


129.5 


346.4 


Minnesota 


207.8 


182.8 


311.9 


Mississippi 


64.1 


67.0 


155.7 


Missouri 


194.2 


225.5 


430.7 


Montana 


306.1 


328.3 


540.5 


Nebraska 


184.1 


321.8 


508.8 


Nevada 


0.0 


0.0 


0.0 


New Hampshire 


268.5 


499.1 


572.4 


New Jersey 


137.4 


180.6 


442.2 


New Mexico 


228.0 


296.4 


1039.7 


New York 


125.4 


?i3.1 


321.6 


North Carolina 


41.4 


41.6 


240.3 


North Dakota 


154.5 


266.3 


394.7 


Ohio 


123.6 


140.1 


414.5 


Oklahoma 


118.1 


121.4 


269.7 


Oregon 


176.7 


243.3 


771.7 


Peimsylvania 


201.0 


213.1 


301.1 


Rhode Island 


88.0 


112.8 


225.7 


South Carolina 


176.5 


141.9 


353.9 


South Dakota 


80.2 


133.2 


318.6 


Tennessee 


150.5 


220.5 


499.2 


Texas 


91.1 


92.5 


132.5 


Utah 


182.5 


252.9 


371.1 


Vermont 


143.8 


173.6 


455.7 


Virginia 


163.5 


186.2 


389.5 


Washington 


65.6 


135.4 


420.4 


West Virginia 


0.0 


0.0 


0.0 


Wisconsin 


110.3 


191.0 


257.9 


Wyoming 


110.7 


124.2 


305.1 



NOTE: Standard errors for Delaware, the District of Columbia , Hawaii, Nevada, and West 
Virginia are "0.0" because all school districts in tliese jurisdictions were included in the 
sample. 

SOURCE: U.S. Department of Education, National Center for Education Statistics Schools 
Q and Staffing Survey, 1987 -88. 
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Technical Notes 



Selection of public school districts (LEAs) 

There were 5,594 LEAs in the public school district sample for 
the TDS survey of LEA's. These are the LEAs associated with the 
9,317 public schools in the school sample (including the one school 
district in Hawaii and the one school district in the District of 
Columbia) ; all LEAs in Delaware, West Virginia, and Nevada that 
were not associated with the sample schools; and a sample of eight 
LEAs that do not operate schools, but do hire teachers and 
otherwise serve schools in other LEAs. The LEAs in Delaware, West 
Virginia, and Nevada were added because the sample LEAs alone were 
too few to provide reliable state estimates. 

Selection of schools 

The public school sample of 9,317 schools was selected from 
the Quality Education Data (QED) file of public schools. All 
public schools in the file were stratified by the 50 states and the 
District of Colurbia, and then by three grade levels (elementary, 
secondary, and combined) . For each stratum within each state, 
sample schools were selected by systematic (interval) sampling with 
probability proportional to the square root of the number of 
teachers within a school . 

All 3,513 private schools in the private school sample 
received both a Teacher Demand and Shortage Questionnaire and a 
Private School Questionnaire. The private school sample was 
selected primarily from the QED file of private schools. Since 
this list of private schools did not fully cover all private 
schools in the "country, two additional steps were taken to improve 
coverage. The first step was to update the QED file with current 
lists of schools from 17 private school associations. All private 
schools on the QED file and the lists from the private associations 
were then stratified by state, grade level, and affiliation. 
Sample schools were then selected by systematic (interval) sampling 
within each stratum, with probability proportional to the square 
root of the number of teachers. The second step was to include an 
area frame of schools, contained in 75 probability selected Primary 
Sampling Units (PSUs) , each PSU consisting of a county or group of 
counties. The PSUs were stratified by Census geographic region: 
Northeast, West, South, and Midwest; Metropolitan Statistical Area 
(MSA) status (MSA or non MSA) ; and private school enrollment (two 
groups). These PSUs were selected from the universe of 2,497 PSUs 
with probability proportional to the square root of the PSU 
population. Within each of the 75 PSUs, a telephone search was 
made to find all eligible (in-scope) private schools, using such 
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sources as phone books, non Roman Catholic religious institutions, 
local education agencies, chambers of commerce, local government 
offices, commercial milk companies, and commercial real estate 
offices. Roman Catholic religious institutions were not contacted 
because QED calls each Catholic diocese during its annual list 
update. All schools not on the QED file or the lists from the 
private school associations were eligible to be selected for the 
area sample. Most of these schools were selected with certainty. 
However, when sampling was performed, schools in the area frame 
that could be contacted were sampled with probability proportional 
to the square root of the number of teachers, and those that could 
not be contacted were selected using a systematic equal probability 
sampling procedure. A private school was declared out-of-scope and 
excluded from the sample if it did not have any students in any of 
grades 1-12, if it operated in a private home that was used as a 
family residence, or if it was undetermined whether it operated in 
a private home and its enrollment was less than 10 students or it 
had only one teacher. 

Selection of teachers 

All 56,242 public and 11,529 private school teachers in the 
teacher samples were selected frc.Ti the 9,317 public and 3,513 
private sample schools. A list wnich included all full-time and 
part-time teachers, itinerant teachers, and long-term substitutes 
was obtained from each sample school. Within each school, teachers 
were stratified by experience; one stratum included new teachers, 
and a second stratum included all other teachers. New teachers 
were those who, counting the 1987-88 school year, were in the 
first, second, or third year of their teaching career in either a 
public or private school system. Within each teacher stratum, 
elementary and secondary teachers were sorted by subject. 
Elementary teachers were sorted by General Elementary Education, 
Special Education, and other; secondary teachers were sorted by 
mathematics, science, English, social sience, voational education, 
and other. 

The public and private school teacher samples were each 
designed to include a basic sample and a Bilingual/ESL(English as 
a Second Language) supplement. The Bilingual/ESL supplement 
treated as one group teachers who use a native language other than 
English to instruct students having limited English proficiency, 
and teachers who provide students having limited English 
proficiency with intensive instruction in English. The supplement 
was funded by the Department of Education's office of Bilingual 
Education and Minority Language Affairs (OBEMLA) in order to obtain 
more reliable estimates of Bilingual/ESL teachers. 
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The basic sample of teachers was allocated to the sample 
schools in each stratum so that the teacher weights were 
approximat-aly equal. The specified average teacher sample size for 
each sdTaple school (4, 8, and 6 teachers for each public 
elementary, secondary, and combined school, respectively; and 4, 
5, and 3 teachers for each private elementary, secondary, and 
combined school, respectively) uas then allocated to the two 
teacher strata to obtain a 60 percent oversampling of new private 
school teachers. New teachers were; not oversampled in the public 
sector. Finally, an equal probability systematic sampling scheme 
was applied to select the basic sample within each school. The 
Bilingual/ESL supplement was selected independently from the basic 
sample, and was designed to provide estimates for California, 
Texas, Florida, Illinois, New York, and all other states. Within 
d school containing Bilingual/ESL teachers, teachers were selected 
systematically with equal probability. 

The sample sizes were as follows: 

Basic samples 

Public 54,340 
Private 11,412 

Bilingual/ESL supplement samples 
Public 2,258 
Private 183 

Bilingual/ESL teachers selected in both the basic and 
supplement samples were unduplicated so that each teacher appears 
only once in the combined sample of Bilingual/ESL and all other 
teachers. 

In the data collection phase of the survey, a subsample of 
nonmail returns (57 percent of nonmail returns) was followed up by 
telephone during April, May, and June. This subsample had their 
weights adjusted to reflect the subsampling. 

More detailed information about the sampling will be available 
from a forthcoming technical report. 

Data collection 

The TDS questionnaires were mailed to the sampled LEAs and 
private schools .during late January to late February 1988. 
Approximately six weeks after the initial mailout, a second 
questionnaire was mailed to those sample cases that did not return 
the first questionnaire, one month after the second mailout of the 
questionnaires, a telephone followup was begun. Interviewers 
contacted the sample cases that failed to return a questionnaire 
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and attempted to complete an interview by telephone. All 
nonresponse cases from the mailout phase were included in the 
tele];thone followup. 

Effects of missing school districts and schools 

Following the data collection for all survey instruments, it 
was discovered, in a comparison of SASS public school estimates 
with NCES' Public Elementary/Secondary School Universe Survey of 
the Common Core of Data (CCD) series, that some Class 1 public 
school districts were not on the frame. Class 1 districts include 
only elementary schools. For Nebraska, a comparison of the QED 
and CCD counts indicated there were about 275 of these schools, 
with an average of about 10.2 students per school. Because of 
these missing school districts and schools, the SASS national 
estimates of counts of public school districts, schools, 
administrators, ^nd teachers, and the corresponding counts for 
Nebraska, in particular, are underestimated. The effects of these 
missing school districts on the nature of the bias for averages is 
unknown . 

Questionnaire response rates 

Weighted response **ates were 90.8 percent for the public 
school TDS questionnaire and 66.0 percent for the private school 
TDS questionnaire. Among private schools, the response rate was 
84.3 percent for schools with a Catholic affiliation; 55.9 percent 
for schools with a religious affi"^ 1 ntion other than Catholic; 57.4 
percent for nonsectarian schools :■ and 13.8 percent for a small 
number of schools in the area sample whose affiliation was unknown. 
The data were weighted to reflect the universe of public school 
districts and the universe of private schools. The weights were 
subsequently adjusted for survey nonresponse. 

The low response rate for private schools other than Catholic, 
and a low response rate for public school districts in Connecticut 
(61.1 percent) may affect the reliability of the estimates for 
private schools and the state estimates for Connecticut. Caution 
should t'.ierefore be exercised in the interpretation of the private 
school estimates and the state estimates for Connecticut. 

Item descriptions 

The TDS questionnaire for public school districts (LEAs) is 
shown in appendix A-1. With some exceptions (see appendix A-2) it 
is identical to the TDS questionnaire for private schools. 
Specific data items in the tables and the corresponding source 
codes (numbers from Oil to 159 in bold type in the questionnaires) 
:'or those data items are shown below. Except for the items on "pay 
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incentives for attracting teachers to less desirable locations," 
which are not included in the TDS questionnaire for private 
schools, the source codes for all questionnaire items are the same 
in both questionnaires. 



Data item Source code 

LEA size/private school size 021 

Number of FTE teachers 

all 047 

certified 052 
continuing 047 minus 053 
continuing and certified 052 minus 054 

newly hired 053 

newly hired and certified 054 

Total FTE positions 

approved 051 
filled 051 minus 050 

unfilled 050 

vacant 048 

withdrawn 049 
*Pay incentives for attracting 

teachers to less desirable locations 

Cash bonus 091 

Different step on salary schedule 092 

Other salary increase 093 

Pay incentives for attracting 

teachers to fields of shortage 

Cash bonus 095 

Different step on salary schedule 096 

Other salary increase 097 
Fields in which pay incentives 
are offered 

Special Education 099 

Mathematics 100 

Computer Science 101 

Physical Sciences 102 

Biological/life sciences 103 

Bilingual education/ESL 104 

Foreign languages 105 

Other 106 
Teacher salary schedules 
by earned degree and experience 

Bachelor's and no experience 082 

Master's and no experience 083 

Master's and 20 years 084 



* Public school districts only 



Source code response rates 



The unweighted average response rate for source codes was 92.9 
percent for the TDS questionnaire for public school districts, and 
91.5 percent for the TDS questionnaire for private schools. (These 
rates did not include the source code response rates for 
questionnaire items 9 and 10, which were deleted from the data 
tapes because of low response rates and reporting problems.) For 
the subset of variables included in this report, the^ unweighted 
average response rate was 97.5 percent for public school districts, 
and 94.2 percent for private schools. Source code response rates 
for this subset of variables ranged from 94.9 to 99.7 percent on 
the school district TDS questionnaire and from 77.4 to 99.6 percent 
on the private school TDS questionnaire. Data items on both 
questionnaires were imputed for nonresponse using a hot deck 
procedure. 

Comparison of teacher counts from the SASS TDS file 
with counts from other SASS files and the School 
Universe File of the Common Core of Data 

Estimates of teacher counts from the SASS teacher demand and 
shortage, teacher, and school files can be expected to vary. 
First, the data sources are different: they are public school 
districts, teachers, and schools. Second, the teacher demand and 
shortage survey yields teacher counts in FTEs (full-time 
equivalents) , the teacher survey yields teacher counts in head 
counts, and the school survey yields teacher counts in both FTEs 
and head counts. 

The sampling frame for teachers was developed by obtaining 
from each sample school a list of all full-time and part-time 
teachers, itinerant teachers, and long term substitutes. Following 
the data collection, a comparison of the number of teachers on the 
school lists with the number of teachers (head count) on the school 
file revealed fewer teachers on the school lists. Fewer teachers 
on the school lists cause the teacher national estimates from the 
teacher files to be underestimates relative to the teacher national 
estimates from the school files. To obtain an estimate of the 
magnitude of these underestimates, an FTE count of teachers on the 
teacher questionnaire was approximated by adjusting the counts for 
part-time teachers. This approximated FTE count was weighted up 
to a national estimate and compared with the national FTE estimate 
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for fall, 1987, reported on NCES's Public Elementary/Secondary 
School Universe Survey of the Common Core of Data (CCD) series. 
The CCD estimate was 2 percent higher than the SASS estimate. 

There are significant differences between the FTE teacher 
estimates obtained on the Teacher Demand and Shortage Questionnaire 
for Public School Districts and the FTE teacher counts obtained on 
the fall, 1987 CCD. (A difference was considered significant if 
it was greater than twice the standard error for the TDS estimate.) 
The national estimate, 2,316,015, is significantly higher than the 
national count, 2,278,813. Comparisons of state estimates and 
counts show that TDS estimates were significantly higher for nine 
states (California, Delaware, Hawaii, Montana, New Hampshire, New 
York, North Carolina, Tennessee, and Virginia) and significantly 
lower for 11 states (Arizona, Florida, Louisiana, Maryland, Nevada, 
New Mexico, Texas, Utah, Vermont, and West Virginia) and the 
District of Columbia. Some of these differences may be 
attributable to the absence of small districts from the QED frame 
(see preceding section, effects of missing school districts and 
schools) . 

Although the difference between the TDS estimate and the CCD 
count for Nebraska is not significant, the TDS estimate is an 
underestimate, apd caution must be exercised in the use and 
interpretation of this and other TDS estimates for the state. This 
underestimation has occurred because one of the largest school 
districts in the state did not participate in the SASS. The 
consequent nonresponse adjustment, which takes into account the 
size of the other districts in the state, most of which are much 
smaller, results in state estimates wh\ch are underestimates. 

Comparison of the private school count from the SASS TDS file 
with the count from the SASS private school file 

The estimated number of private schools, reported in table 6 
of this E.D. TABS is 26,898, while the estimate reported in the 
E.D. TABS, "Comparisons of Public and Private Schools, 1987-88," 
is 26,807. The difference betwen these estimates is attributable 
to the use of two different SASS questionnaires. The Toacher 
Demand and Shortage Questionnaire for Private Schools was used in 
obtaining the first estimate, and the Private School Questionnaire 
was used in obtaining the secoi.a estimate. The difference is not 
statistically significant. 



Underestimation of the number of school districts 

Estimated counts of school districts from the TDS data 
collection are underestimates relative to CCD counts because of 
missing school districts on the QED frame and a differtjnce between 
the QED and CCD definition of school district. Unlik** CCL, QED 
defines a school district in terms of "» >cation rp/l.ber than 
administrative unit. Thus, in those states which house together 
the offices of more than one school district, the QED estimated 
count of school districts will be lower than the CCD count. 

Standard errors 

The estimates in these tables are based on samples and are 
subject to sampling variability. Standard errors were estimated 
using a balanced repeated replication procedure chat incorporates 
the design features of this complex sample survey. The standard 
errors provide indications of the precision ol each estimate. If 
all possible samples of che same size were surveyed under the same 
conditions, an interval of 1.96 standard errors below to 1.96 
standard errors above a particular statistic would include the 
universe value in approximately 95 percent of the cases. Note, 
however, that the standard errors in the tables do not take into 
account the effects of biases due to item nonresponse, measurement 
error, data processing error, or other systematic error. Standard 
errors for selected tables are presented in tables 12 through 16. 
Standard errors for other estimates are available on request. 

Definitions 

T'.e following terms are defined on pages 4 and 10 of both the 
Teacher Demand and Shortage Questionnaire for Public School 
Districts (LEAs) and the Teacher Demand and Shortage Questionnaire 
for Private Schools: 

Page 4 

Abolished/withdrawn position 
FTE 

Newly hired teachers 

Positions vacant, filled by a substitute ceacher, or withdrawn 
Regular or standard state certification 

Page 10 

Cash bonus 

Different step on salary schedule 
Other salary increase 
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Geographic };egions used by the 
U.S. Bureau of the Census 



West 



Northeast 



Montana 

Idaho 

Wyoming 

Colorado 

New Mexico 

Arizf;na 

Utah 

Nevada 

Washington 

Oregon 

California 

Alaska 

Hawaii 



Midwest 

Ohio 

Indiana 

Illinois 

Michigan 

Wisconsin 

Minnesota 

Iowa 

Missouri 
Nrrth Dakota 
South Dakota 
Nebraska 
Kansas 



Maine 

New R-inpshire 
Vermont 
Massachusetts 
Rhode Island 
Connecticut 
New York 
New Jersey 
Pennsylvania 

South 

Delaware 
Maryland 

District of Columbia 

Virginia 

West Virginia 

North Carolina 

South Carolina 

Georgia 

Florida 

Kentucky 

Tennessee 

Alabama 

Mississipi"*i 

Arkansas 

Louisiana 

Oklahoma 

Texas 
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Appendix A-1 



fiawf?^^ U.S. DEPARTMENT OP COMMERCE 

BURUU OF THE CENSUS 
ACTING MS COILICTING AGENT FOR 
CENTER FOR EDUCATION STATISTICS 
U.S. OEPAHTMENT 0^ EDUCATION 

SCHOOLS AND STAFFING SURVEY 

TEACHER DEMAND AND SHORTAGE QUESTIONNAIRE 
FOR PUBLIC SCHOOL DISTRICTS 
<LEA8) 

1987-1988 


0MB No. ieS0*0621 
Approvtl Expires Dtctmb«r 31. 1989 


Thit rtport it •uthorlied i«w (20 U.S.C. 1221 Your 
■niwiri will bt ktpt itrictly oonfWentlal. Th« rMttt of 
Information contiinod on thii fomn ii itttnettd in confom^ance 
whhthi Privacy Act of 1974 (Public Law 93 679. as amanded) 


HHHPI^^ SurMu of the Cwtui 
■21X0^^^^ Current ProlMtt Branch 
^^■E^^V^ 1201 EaitTtnth Strttt 
^^^^^^ JtHtrtonvilleJN 47132 


Dear District Administrator: 

The Cer>ter for Education Statistics (CES) of the U.S. Dopartment 
of Education requests your participation in the Teacher Demand 
and Shortage Survey for the 1 987-88 Schools and Staffing 
Survey. Your district is one of the 5,600 districts from across the 
Nation selected to be in the district sample. 

The Schools and Staffing Survey is an integrated set of surveys 
consisting of the Teacher Demand and Shortage Survey, the 
School and School Administrator Surveys, and the Teacher 
Survey. These surveys are revisions of previous CES surveys, 
designed to better measure critical aspects of teacher supply and 
demand, the composition of the administrator e^^d teacher 
workforce, and the status of teaching and sciiuoling generally. 
The purpose of the Teacher Demand and Shortage Survey is to 
obtain information about such factors as district enrollment, 
policies, and staff cheracteristics including the number of 
teaching positionSt by field, that are filled or remain unfilled. 

The U.S. Bureau of the Census is conducting the surveys for the 
Center for Education Statistics by the authority of Section 406(b) 
of the General Education Provisions Act. as arrended (20 USC 
1221e). The data will be treated as confidential. 

We are conducting this survey with a sample of districts. While 
this minimizes overall response burden, the value of each 
individual survey response is greatly increased because it 
represents many other districts. 1, therefore, encourege you to 
participate in this voluntary survey by completing this 
questionnaire and returning it within 3 v>/eeks to the Bureau of 
the Census. A preaddressed envelope is enclosed for your 
convenience. 

1 thank you for your cooperation in this very important effort. 
Sincerely, 

Emerson J. Elliott 
Director 

Center for Education Statistics 
Enclosure 


Please correct any error in name 
and address including 
ZIP Code. 
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INSTRUCTIONS 

!f you are unsure about how to answer a question, please Use the enclosed postage -paid envelope to return this 
give the best answer you can and make a conrtmant in the questionnaire to the Bureau of the Census. Please return It 
"Remarks" section. within the next 3 weeks. 

If you have eny questions, plaastr call the i\ureau of the 
Census collect at (30 1 ) 763 - 22 20. 



THANK Y019 fOK TAKINO PART IN THIS STUDY. 



Please give your name, tHtei tetepl.one number^ md 
the moat convenient deys/ttme to reach you» Thie 
Information will he uaed only If H la neoeaaary to 
clarify any of your reaponaee. 




Telephone number (Include area vode) 



Convenient days/times to reach you. if necessary 



elementary and/or aeoondary teaohera? | ' 


1 □ Yes - Go to page 4 
sDNo 


IF YOU ANSWERBD "NO" TO ITEM W ABOVi, PLiASt BTOP NOW AND HiTUHN YOUR 
QUESTIONNAIR'' TO THE BUREAU OF THE CENSUS. THANK YOU FOR YOUR TIME. 



Remarks 



FORM SAIS-IA nO-SO 6?) 
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SECTION A - ENROLLMENT AND TEACHIWO POSITIONS 

GLOSSARY 



Tht following forms are tiMd bi quo«tloiis 2-10, Thoy havo boon 
dof inad horo In olphobotiool Ofdor for your oonvonionoo. 

Aboliihod/wlthdrawn pooiuon - Teaching position for which 
a tei!uher was sought and cou)^ not be found during the 
recruiting period, resulting in thvi abolishment/ 
withdrawal/closing of the positicr.. 

PTE ^ Full-time equivalent describes the riL*mber of positions in 
terms of an average full day. The PTE for a givvn person is derived 
by dividir>o the amount of time the person works by the amount of 
time normally required for a full day. 

For example, if a normal teaching day includes S p^irlods, report: 

- a person teaching 6 periods of English as 1 .0 in English; 

- a person teaching 3 periods of English and 2 pet*ioas of social 
studies as 0.6 English and 0.4 social studies; 

- a person teaching only 3 periods of English as 0.6 English; 

- a person teaching English 3 periods and doing guidance 
counseling the equivalent of 2 periods as 0.6 English; do NOT 
report the time doing guidance counseling. 

Report prakindargarten and kindergarten teachers as 1 .0 if they 
teach a fu(l-day aession or two half-day sessions per day. Report 
them u 0.5 if they teach one half-day session each day. 

Record all FTE entf ies to the neatest tenth. 



Lald-off teachera — Teachers whose contracts were not 
renewed at the end of the 1 986-87 school year because of 

budget limitations, declining enrollments, or elimination of 
courses, and whose positions were not subsequently filled. 
Does NOT Include those who were "firrd" or whose contracta 
were ^ot renewed for performance reasons. 

Newly hirad taachora - Teachers newly hired as regular 
employees by this school system for the 1 987 - 88 school year. 
Includes teachers returning from unpaid leavea of absence of 
one yeer or more. Does NOT include substitute teachers. 

FoaHlone vaeant, filled by • eubatittita teacher, or 
^withdrawn Poaitions approved for the 1 987 - 88 school year 
(budgeted new positions or position vacancies) which were 
vacant, filled by e substitute teacher, or withdrawn as of 
October 1 , 1 987, bacauae a auftaMa candidate could not bo 
found* 



Regular or atandard atata oartiflcatlon — Pertsins to a teacher 
who has mat your atate's regular or standard certification 
requirements In his or her assigned field(s), i.e.. subject ores. 
Includes those who have completed all necessary course work a'^d 
practice teaching and are eligible for full certification upon 
completion of a probationary period. NOTE Teschers witr only 
emergency or other nonstandard certification are NOT considered 
"certified" for this survey's purpose. 



1 • How many atudonia (In hood eounta) woro 
enrolled In thia diatrlct on or about October 1, 
1986, and October 1, 19877 

(If your district has "urigraded" studer)ts, allocate the 
total number of such studerits /nfo the enrollment 
categories as best you can based on the approximate 
grade tesfels at the students.) 



Category 

(1) 


Enrollment 
Fall 1 986 

(2) 


Enrollment 
Fall 1987 
(3) 


a. Prekindergarten 


012 


013 


0 □ None 


0 C None 


b. Kindergarten 


014j 


Oie 


0 □ None 


0 □ None 


c. Grades 1 -6 


oie 1 


017 


0 C None 


0 C None 


d. Grades 7-12 


oial 


019 


0 □ None 


0 l2 None 


a. Total, all levels 


020 1 


021 


0 □ None 


0 □ None 






FTE teachers 

(1) 


Oct. 1. :986 
(2) 


Oct. ^ 1987 

(3^ 


a. Prekindergarten 


022 . . 


023 1 


oC None 


0 □ None 


b. Kindergarten 


024 1 


026) 


0 □ None 


0 □ None 


c. Grades 1-6 


020 


027 1 


0 □ None 


0 G None 


d. Grades 7-12 


02BJ 


029 [ 


0 □ None 


0 □ None 


a. Total FTE teachers 


030 ] 


031 1 

• 



2. Enter the number of FTE toachora hired and 
amployad by thIa diatrlct at each of tha following 
lavala aa of Octobof 1» 1986, and aa of October 1^ 
1 987. Do not Include atudont toachora or 
aubatltuta toachora. 

(Record FTE teachers to the nearest tenth J 



age 4 
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^ SECTION A - EWROILMENT AWD TEACHING POSITIONS - ContlnuBd 



3* If your racordt do not clftstify Uaeh9r8 by th« 
gradt ransas indlcattd In ham 2, mark tha box 
•t right and indicata tha gradat you Includad in 
catagoriat c and d of ham 2. 



033 



0371 



035 



.043] sDSth 



037 



038 



O4on 



1 □ Records not by grade ranges in item 2 
Catagory c Catagory d 

1 □ 1st roIT] 7D7th 
2D 2nd I 042 I sDSth 
3 □ 3rd 
4D4th 
sD 5th 
eDeth 
?□ 7th 
e □ 8th 



I 044 I 10 □ 10th 
I 045 I 11 Dllth 
ro46l 12 □ 12th 



Refer to item 2 on page 4. 

4. Record tha total FTE taachars who teach 
gradat K-12t i.e.! the 1987 total FTE 
taachars minus the 1987 praklndargarten. 



047 



5a. As of October 1 , 1 987i how many FTE 
teaching positions were vacant or 
tamporarily filled by a aubstitute taacher? 



046 



0 D None 



b« How many FTE teaching positions were 
abolished or withdrawn batwaan the start of 
the hiring aaason and Octobar 1 , 1 9877 



049 



0 □ None 



C. Record total of (a) and (b) above. 



050 



0 □ None 



6< Record the total number of FTE teaching positions 
approved for the 1987-88 school year* 

(Sum of entries in items 4 and 5c ' 



061 



7. Of the total FTE teachers cited In item 4* how 
many hold regular or standard state 
certification in their fields of assignment? 



052 ! 



8a. As of October 1 , 1 98 7« how many FTE 
taachars ware newly hired by this school 
district for the 1987-88 school year? 



053 



Continue wth 8b 
0 □ None — Skip to Check Item A below 



b. How many of these newly hired FTE te^ichers 
hold ragular or atandard state certification in 
their fields of assignment? 



054 



0 □ None 



CHECK 
ITEM A 



In question 5a abovSi you ware askad for the 
number of FTE teaching positions that ware 
vacant or temporarily filled by a substitute 
taacher. Would you be able to easily provide 
aeparate counts for (a) positions temporarily 
filird by substltutaSi and (b) other vacant 
positions for which you are still recruiting? 
(Do not provide counts; just indicate whether the 
data are available.) 



055 



1 □ Yes 

2 □ No 



Page 
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SECTION A - ENROLLMENT AND TEACHING POSITIONS - Continued 



INSTRUCTIONS f Off QUBSTIONS 9 AND 10- Pleas'^ fill in the two tabhs about this district's teaching positions by 
field of assignment (Le., subject area). Use listed subject fields to the fullest extent possible. When no appropriate field is 
lis ted, use "other. " In ceses where teachers are assigned to more than one field, apportion time spent in each field. 



If your district does not have any of grades K'6, 
mark (X) the box and skip to question 10. 



I MM 3 



060 



1 □ No grades K-6 - Skip to Item 10 



QRADES K-e TEACHEWS - FTE 



9. PIMM fill in th« tabl« about 
your FTE taachlng poaltiona 
forgradta K*6. 

(See definition of FTE on page 



MM 4 I 



(a) 



Number of FTE teachers as of October 1 , 1 987 



Total FTE 
teachers 



(b) 



Total number 
of NEWLY 
HIRED FTE 
teachers 



(c) 



NEWLY 
HIRED FTE 
teachers 
holding 
regular or 
standard state 
certification in 
field of 
assignment 
(dJ 



Number of FTE positions 



FTE positions 
vacant, filled by 
a substitute 
tescher or 
withdrswn ss of 
10/1/87 because 

a suitable 
candidate could 
not be found 
(s) 



FTE 
teachers Isid 

off at the 
end of the 

1986-87 
school year 

(f) 



1. KINDERGARTEN 



2. GENERAL ELEMENTARY (Exclude kindergarten) 



SPECIAL AHEAS (Exclude kindergarten 
end generet elementary 



3. Art 



4. Basic skills and remedial education* 



5. Bilingual ' 



6. Computer science 



7. English as a second language (ESL) 



8. English language arts 



9. Foreign language 
10. Gifted * 



11. Health, physical education 
12> Home economics 

13> Industrial arts 

14. Mathemaiics 



16. Music 



18. Science 



17. Reading 



18. Religion/philosophy 



19. Social studies/social science 



20. SPECIAL EDUCATION 
(TOTAU 



• . Mantalty retarded 



b. Emotionally disturbed 



c. Learning disabled 



d. Speech and hearing impaired 



• . Other special education 



21. ALL OTHERS 



22. TOTAL QRADES K-8 



* « 



* If bilingual, basic skills, gifted, or rcmedisi educstion teschers teach general elementsry or specific areas (e.g., remedial math or 
bilingual science), count them only in the bilingual, basic skills, gifted, or remedial education categories. 
* * Entry in column (b) of line 22 should equal sum of entries in categories b and c in column t3) of item 2 on page 4. 



'age 6 
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SECTION A - ENROLLMENT AND TEACHING POSITIONS - ContlnuBd 



If your district does not have any of grades 7-12, 
mark (X} the box and skip to Check Item fl. 



1 □ No grades 7-12 - Skip to Check 

Item B on page 8 



GRADES 7-12 TEACHERS - FTE 



10» PleaM fill in thatabit about 
your FTE taaching poaltiona 
for gradaa 7-12. 

(See definition of FTE on page 4 J 
POM 5 1 (a) 


Number of FTE teachers as of October 1 . 1 987 


Number of FTE Dosltions 


Total FTE 
teachers 

(b) 


Total number 
of NEWLY 
HIRED FTE 
teachers 

(c) 


NEWLY 
HIRED FTE 
teachers 
holding 
regular or 
standard 
state 
certification 
in Tieic OT 
assignment 
(d) 


FTE positions 
vacant, filled by 
a substitute 
teacher, or 
withdrawn as of 
10/1/87 

Suitable 
candidate could 
not be found 
(e) 


FTE 

teachers laid 
off at the 
end of the 
1 986-87 

school year 

(f) 


1. GENERAL ELEMENTARY 












2. Art 












3. Basic skills and remedial education * 












4. dilingual * 












6. Business education 












6. Computer science 












7. English as a second language (ESL) 












8. English language arts 












9. Foreign language 












10. Health, physical education 












11, Home economics 












12. IndusTriAt flrt^ 












13. Mathematics 












14. Music 












16. Reading 












16. Religion/phiiosophy 












17. Social studies/social science 












18. SCIENCE (TOTAL) 












a. Biology 












b. Chemistry 












d. Earth science 












c. Physics 


2 










• > General and all other science 












19. SPECIAL EDUCATION (TOTAL) 












a. Mentally retarded 












b. Emotionally disturbed 












e. Learning disabled 












d. Speech and hearing impaired 












• . Other special education 












20. VOCATIONAL EDUCATION 












21. ALL OTHERS 












22. TOTAL GRADES 7-12 * * 













• If bilingual, remedial education, or basic akilis teachera taach apacific aubject araaa (e.fl., rtmediti reading or 
bilingual math), count them only in the bilingual, remedial education or btaic altilla catagory. 
* * Entry in column (b) of line 22 should equal entryin category d ot column (3) in item 2 on page 4. 
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SECTION A - ENROLLMENT AND TEACHI NO POSI TIONS - Cont lnusd 

|PQM8| 



CHEGW. 
ITEM D 



Column (t) on pagos 6 and 7 it labolod 
"FTE positions vacant, flllad by a substltuta 
taachar , or witl>drawn as of 1 0/1 /87 bocausa a 
suitaMa oandMata could not bt found." Would 
you ba aMa to aasliy provide each placa of 
information saparatalyr tliat Is, separata counta 
for vacant positions, saparata counts for 
positions f iilad by substitute taachars, and 
saparata counts for positions withdrawn? 
(Do not provide the counts; just indicate whether 
the data are available,) 



111 J JAM I 



On paga 6, did you maka any antrlas In column 
(b) of tilt Special Areas section (tines 3-19)7 



1 la. Are any of the Special Area teachers reported in 
column (b) on page 6 assigned to more than one 
teeching field /e.g., a teacher who teaches both 
math and scienceil 



b. Approximately what percent of the Special Area 
teachers reported in column (b) on page 6 have 
mora than one field of assignment? 

{Record percent in whole numbers, not tenths. 
Do not ente r a decimal p oint J 



C. How was their time allocated in column (b) on 
page 6? 

Mark (X) only one box. 



d. In completing column (d) on page 6 for new 
teachers with more than one assignment field, 
were you able to report certification atatua for all 
fieida of assignment? 



ITEM D 



Old you report any teachers in column (b) 
on page 7? 



1 2a. Are any of the teachere repr/ted In column (b| 
on page 7 assigned to more than one field /e.g., 
a teacher who teaches both math and physics)! 



b. Approximately what percent of the teachers 
reported In column (b) on page 7 have more than 
one field of assignment? 

(Record percent in whole numbers, not tenths. 
Do not enter a decimal point.) 



C. How was their time allocated in 
on page 77 

Mark (X) only one box. 



\)iumn (b) 



d. In completing column (d) on page 7 for new 
teachers with more than one assignment field, 
were you able to report certification statue for ail 
f itida of assignment? 



ITEM E 



On page 7, teaching field number 1 7 is "Social 
•tudles/social science/' Would you be able to 
easily provide teperete counts for eeoh specific 
field tuch es history, geogrephy, 
government/clvlcs, psychology, economics, and 
•ociology? IDo not provide the counts; just indicate 
whether the data are available J 



osal 1 O Yes 
2D No 



069 1 1 □ ^'es — Continue with item 1 1a 
2 □ No — Skip to Check Item D below 



oeo 1 1 □ Yes — Continue with I lb 

2 □ No - Skip to Check Item D belov^ 



oei 



% 



oeal y □ Split between subject fields according to actual 
PTE's (e.g., 0.3 math and 0.7 science) 

2 □ Split equally between the fields regardless of 

actual FTE (e.g.. 0.5 math and 0.5 science) 

3 □ By primary field of assign ment only 



063 1 1 □ Yes 

2 □ No 

3 □ Not applicable 



064 



1 □ Yes — Continue with Item 12a 

2 □ No — Skip to item 13 



065 



j 1 □ Yes — Continue with 12b 
2 □ No — Skip to Check Item E below 



066 



.0 



067 



1 □ Split between subject fields according to actual 

PTE's (e.g.. 0.7 math and 0.3 science) 

2 □ Split equallv between the fields regardless of 

actual FTE (e.g., 0.5 math and 0.5 physics) 

3 □ By primary field of assignment only 



06 si 1 D Yes 

2 □ No 

3 □ Not applicable 



oeal 1 □ Yes 
2 □ No 
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SECTION B - DISTRICT POLICIES 



T— chtr CompuMtlon 



1 3. Which of tho following bonof aro 
•vollobio to tMchtrs in your district? 

Mark (X) all that apply. 



070 



071 



072 



073 



07S 



076 



078 



07~9l 



GENERAL MEDICAL INSURANCE 

1 □ District (or other organization) pays part or 

all of premium 

2 □ Teachers pay ali of premium 

DENTAL INSURANCE 

3 □ District (or other organization) pays part 

or all of premium 

4 □ Teachers pay aii of premium 

GROUP LIFE INSURANCE 

5 n District (or other organizaticn) pays part or 

all of premium 

6 □ Teachers pey all of premium 

7 □ PENSION CONTRIBUTIONS 

INCOME*IN*KIND 
eD Housing 

9 □ Mealsdnclude free or reduced price lunch) 

10 □ Transportation 

12 □ REIMBURSEMENT FOR TEACHERS' TUITION 

AND COURSE FEES 
13 □ Other - Specify^ 



1 4. How many days or months Is the normal 
work year for a toachar receiving a full 
salary? 

(Report ir) whole days or whole months, whichever 
is appropriate for your district J 



060 



OR 



Days 



Months 



1 5» What is the normal yearly atarting salary in your 
diatrict for a tsachsr with a bachelor's dagrao 
and no pravloua teaching axparianca? 

(Er)ter salary amour)t ir) whole dollars. Do not 
ir)clude benefits.) 



082 



.00 



per year 



16. According to your aalary achadula, what Is the 
normal yearly contract aalary for — 

a. A tarcher with a maatar'a dagraa (or ita 
oqulvalant In crodiu bayond the bachelor's 
degree} and no previous taacMng axparianca? 



083 $ , 



.00 



per year 



bt A teacher with a maatar'a degree (or ita 

oqulvalant in cradiu) and 20 yaara of teaching 
axperienca? 



084 $ 



i.„,„r,.l per year 



1 7. What Is tha AVERAGE GROSS yearly aalary paid 

to taachara In your dtatrict? (Exclude benefits,) 



085 



.00 



per year 



18a. In thia achool year, doaa your diatrict have a 
"merit pay'' plan for taachara? (A "merit pay" 
plan is a system in which a teacher's pBrformance 
is a significant factor in determining his or her 
compensation,) 



086 I 1 □ Yes - Continue with 18b 
iBhio^ Skip to 19 



bt How la thia parformanca-baaad 
companaation given? 

Marfc (X) all that apply. 



087] 1 □ Cash bonus (i.e.. supplennentis) to regular 

compensation over the year but no permanent 
increase In salary) 



^MLi 2 □ One-time step increase on the salary schedule 



089 I 3D Other salary increase (e.g., increase in base 
salar\' or salary classification) 



FORM SASS-IAttQ. 30-871 
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SECTION B - DISTRICT POLICIES - ContlnuBd 



Taaehtr Comp«nutlon — Continued 



Th« following <M Infttloni of pay IncantlvM p«rt«ln to qutstloni 1 9o-d. 

CMh bonus * An anount of money glvon once within an interval of time 
as an incentive to a person to teach in a particular field or location. 
Difformt etop on Mlory achedulo - Placement of a teacher on a higher 
step of tha salary schedule if the teacher agrees to teach in a particular field 
or location. 

Othor eelsry IncrasM - Increase in base salary or other raise in salary 
through reclassification (other than a step increase on the sdlary schedule). 

19a» Dms your school district use sny of the pay 

incentives listsd sbovs to rscrult or retain tsscliers 
to teacli in loss dsslrsbis locations or in fields of 
sliortags? 



b. Wlilcli of tliese pay incentives are offered to 
attract toacliers to less desirable locations? 

Mark IX} all that apply. 



C. Wliich of tliese pay Incentives are offered to 
attract teachers to fields specified by your 
district as fields of shortafls? 

Mark (X) alt that apply. 



d. in which fields are any of these incantives offered? 

Mark (X) all that apply. 



20a. Is free retraining available in your school district 
(rsgardlesa of funding source) to prepare staff 
members to teach in fields with current ot 
anticipated shortagea? 



b. What are the fields for which this free 
training is provided? 

Mark (X) all that apply. 



090 I 1 □ Yes - Continue with 19b 
2 □ No - Skip to 20a 



om 1 □ Cash bonus 



092 I 2 □ Different step on salary schedule 

093 I 3 □ Other salary increase 

094 I 4 n None of the above 



1 □ Cash bonus 



096 



X 



2 □ Different step on salary schedule^ w?t'h Tsd 



097 I 3 □ Other salary increase 



098 4 □ None of the above - Skip to 20a 



099 



100 



101 



102 



1 □ Special education 

2 □ Mathematics 

3 □ Computer science 

4 □ Physical sciences 

5 □ Biological/life sciences 

6 □ Bilingual education/ESL 

7 □ Foreign languages 
106 I 8 □ Other — Specify 



103 



104 



105 



loT] 1 □ Yes - Continue with 20b 
aDNo- Skip to 21 



108 



□ Special education 



1^ 2 □ Mathematics 



— ?J 3 □ Computer science 
IILI 4 □ Physical sciences 



Hl} 5 □ Biological/life sciences 



IILI 6 □ Bilingual education/ESL 
JJiH 7 □ Foreign languages 
Hi] 8 □ Other - Specify 



Remarks 



Page 10 
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^ SECTION B - DISTRICT POLICIES - CoMlnMd 


TMCh«r Hiring And R«tir«m«nt PoliclM 












21 • Which of thft following crittria art UMd In 

SCREENING appllconU for hiring in your dietriet? 

a. Full standard atata cartif ication for f laid 
to ba taught. 


' 3 


CD Not used 

D Usee as criterion but not required 
□ Required for hiring 




bi At iaatt amargancy or tamporary atata 
cartification or andoraamant for f laid to 
ba taught. 


! 


h 

2 
3 


□ Not used 

□ Used as criterion but not required 

□ Required for hiring 




C> Graduation from a atata approvad taacliar 
aducation program. 


f 118 


1 
2 
3 


□ Not used 

□ Used as criterion but not required 

□ Required for hiring 




d. Collaga major or minor in flald to ba taught. 


1 119 


1 □ Not used 

2 □ Used as criterion but not required 

3 □ Required for hiring 




6. Paaaage of a local DISTRICT taat of basic 
sliiils or aubjact Icnowiadga. 


> 120 


1 

2 
3 


□ Not used 

□ Used as criterion but not required 

□ Required for hiring 




f i Passage of a STATE tast of basic sicills. 


1 121 


1 
2 
3 


□ Not used 

□ Used as criterion but not required 

□ Required for hiring 




g. Passage of a STATE tast of subject 
icnowledge. 


' 157 


1 
2 
3 


□ Not used 

O Used as criterion but not required 

□ Required for hiring 




h. Paaaage of the National Taanhars 
Examination. 


: 123 


1 
2 
3 


□ Not used 

□ Used as criterion but not required 

□ Required for hiring 




22a. ArA taachara in voiJir dlatrict mwAPAH hv m 
retirement plan? 


1 124 


1 
2 


□ Yes 

□ No- 


- Continue with 22b 

- Skip to page 12 




b. What is the minimum age at which a teacher 
i#on roiiro iniv yrar wiinoul penally r 












! 126^ 






Age — Continue with 22c 






1 126 


1 


□ No minimum age requirement — Skip to item 22d 


C* What is the minimum number of yenrs of service 
for retirement AT THIS AGE? 












1 127 






Years of service I 


Skip to 
page 12 




tJ28 


1 


□ No minimum service requirement J 


d« How meny years of service ere required for a 
teacher to retire wHhout penalty? 












1 129 






Years 
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h BECTIOW B - PI8TRICT POLICIES - Continued 



High School Qraduttlon Rtqulrtmtnts 



If your district does not serve any of grades 70- 12, 
mark (X) the box and skip to question 24. 



23ai How many yoort of Instruction trc ttudtnts 

in your dittrict rcquirco to complete for high 
school grtduttlon In ttch of the following 
•ubjcct arctc? (Write in the number of years of 
instruction required for the graduating class of 
1987 and the class of 1988. Record the number 
to the neares: tenth, e.g., 3,0, 2.S, etc. If none, 
mark the "None** box in the cell.) 



b. Do the requirements for 1 988 reflect a 3-yeer 
or e 4-yeer program? 



130 



1 □ Does not serve any of grades 10-12 - Skip to item 24 



Subject area 
(a) 



1, English/language arts 



2. Mathsmatlci/ 
confiputer science 



3, SocisI sciencss. 
socisi studiss (e.g., 
history, geography, 
sconomics) 



4, Physical and 
biological sciences 



5. Foreign language 



6. Other - Specify-^ 



Class of 1987 

(b) 



0 □ None 



133 



0 n None 



135 



0 □ None 



137 



0 □ None 



13S 



0 □ None 



141 



0 □ None 



Class of 1988 

(c) 



132 



0 □ None 



134 



0 □ None 



13S 



0 □ None 



138 



0 □ None 



140 



0 □ None 



142 



0 □ None 



^i*3~1 1 □ 3-year program 

2 □4-yeBr program 

3 □ Other — Specify. 



Remarks 



^age 1 2 
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m SECTION C - OTHER DISTRICT INFORMATION 


24ai Are any ttudentt In your district •Itglbls for i m ] i □ Yes - Continue w/f/) 24b 
ECl A Chapter 1 ossistanco? r j □ No Skip to 25a 


b. How many students ara ailolbla for i- 
Chapter 1 assistance? j 




- Students 


C. How many students receive Chapter 1 ' 

assistance? i 


□ None 


- Students 


25a. Are any students in your district eligible for free ' 147 j i □ Yes Continue with 25b 
or reduced price lunch programs? i j □ no - Skip to 26 


b. How many students are eligible for the epeclal 1 us 1 
lunch programs? i ' 




Students 


26. How many students in this district are — pus 
a. American Indian or Alaskan Native? > 


0 


□ None 


Students 


1 ISO 1 

bi Asian or Pacific lilander? i 

1 0 


□ None 


Students 


C. Hispenic, regardless of race (Mexican, Puerto [UlI 
RfC3n. Cuban, Central or South American, or other i 
Hispantc culture or origin 17 ' 

1 0 


□ None 


Students 


1 162 

di Blacic (not of Hispanic origin)? | 

1 ^ 


□ None 


Students 


e. White (not of Hispanic origin)? i 

1 0 


□ None 


Students 


27. How many ^'Bachers in this district are - 164 

(Record head counts, not FTE '$,1 \ — — 

a. American Indian or Aiaslian Native? i 


0 


□ None 


Teachers 


1 ISS 

bi Asian or Pacific Islander? \ 


i 

0 □ None 


Teachars 


C. Hispanic, regardless of race (Mexican. Puerto I 
Rican, Cuban, Central ar South American, or other ^ 
Hispanic cuftufn ar ongin\? ' 


ol 


□ None 


Teachers 


\ 167 1 

d. Black (not of Hispanic origin)? | 

! 


Zl None 


Teachers 


' 168 1 r 

6. White (not of Hispanic origin)? ! 

1 o[ 


□ None 


Teachers 




^ SECTION P - WE8P0WPENT INFORMATION 



28i What it th« tltl« of tht pmnon primttrlly 

raspoMibIa for filllns out thU quoationnairo? 

Mark (XI only one box. 



m] 1 □ LEA/0i5trict Personnel Administrator 

2 □ Curriculum Coordinator. Department Head 

3 □ Teacher 

4 n Secretary 
6 □ Other - Specify - 



29. Plaaea antar tha data you finish this survay. 



Month 



Day 



Year 
88 



THIS COMPLETES THE QUESTIONNAIRE. 
THANK YOU FOR ASSISTING US IN THIS IMPORTANT RESEARCH. 
YOUR TIME AND EFFORT ARU MUCH APPRECIA TED. 



Return in the enclosed postage-paid envelope to: 

Buraau of tha Canaua 
Currant Projaots Branch 
1201 Eaat Tanth Straat 
Jattaraonvllia, IN 47132 
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Appendix A- 2 



Differences between the Tea-riher Demand and Shortage 
Questionnaire for Public School Districts (LEAs) 
and the Teacher Demand and Shortage Questionnaire 

for Private Schools 



1. The terms "district" and "school district" on the TDS public 
school district questionnaire eire replaced by "school" on the 
private school TDS questionnaire. 

2. Tt:e content of item 19 on the "lublic school district TDS 
questionnaire is modified on the private school TDS questionnaire 
as follows: 



19a. Does your school or organization use any of the 
pay incentives listed above to recruit or retain 
teacher's to teach in fields of shortage? 

1 Yes - Continue with 19b 

2 No - Skip to 20a 

b. Which of these pay incentives are offered to 
attract teachers to fields specified by your 
school as fields of shortage? 



Mark (X) all that apply 



1 Cash bonus 

2 Different step on salary schedule 

3 Olther salary increase 

c. In which fields are any of these incentives offered? 



Mark (X) all th' apply 



1 Special education 

2 Mathematics 

3 Computer science 

4 Physical sciences 

5 Biological/life sciences 

6 Bilingual education/ESL 

7 Foreign languages 

8 Other - Specify 
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